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1 Ilesin ocBOeHM S IMCUMILINHBI (MOIYJIA)

Henbto ocBoenust AucuuiiuHbl «HOCTpaHHBI S3bIK B MPO(ECcCHOHATHHOM
JIEATETLHOCTHY SIBIISICTCS:

- MOBBILIECHUE HUCXOJHOTO YPOBHS BIIQJICHHUSI MHOCTPAHHBIM $I3bIKOM, JTOCTUTHYTOTO Ha
NpeIbIAyIIeld CTyeHHn OOpa3oBaHMs, ¥ OBIAJACHHE OOyYAIONIMMUCSI HEOOXOJUMBIM H
JIOCTaTOYHBIM YPOBHEM KOMMYHHKATUBHOM KOMIETEHIINH TUIs pelieHus
COIMATbHO-KOMMYHHKATUBHBIX 33124 MPHU BBITOJHEHUU PA3IUYHBIX THIIOB MPO(HECCHOHATLHOM
JESTENIbHOCTH: COLMAIbHO-TEXHOJIOTHYECKON, OpPraHu3aliOHHO-YIIPaBICHUECKOH, MPOEKTHOMH,
Hay4HO-UCCIIEI0BATEIbCKOM, MeJaroruyeckoil B npoiiecce aKaJIeMUYECKOro u
npoecCuoHaNBbHOT0 B3aUMO/ICHCTBHS, a TAKXKe ISl AalIbHEHIIIEr0 caMo0Opa30BaHusl.

W3ydyeHne TUCIUTUIMHBI PU3BAHO TAK)KE 00ECIICYHTh:

1) xBamubuUUPOBAHHBIM MEPEBOJ pPA3IUYHBIX THUIIOB TEKCTOB, B TOM YHCIE
po(heCCHOHANLHOM HANPaBIEHHOCTH, CO CHAa0XCHHEM WX HEOOXOAMMBIM PEAAKTOPCKUM H
U3JIATEIbCKUM KOMMEHTapHeM M HAyYHBIM amnmnapaToM; KBaTH(PHUIIMPOBAHHOE CUHXPOHHOE WM
MOCJICIOBATEIFHOE COIPOBOXKICHNE MEXKIYHAPOIHBIX (OPYMOB M IIEPETOBOPOB, 0OCCIICUCHHE
npuéma Jaeneraudié u3 3apyOeKHBIX CTpaH, MEpeBOgYecKasl IesTeNIbHOCTh B ammaparax
MunucrepcTBa MHOCTpaHHbIX Aen Poccuiickoit denepanuu, MOCOIBCTB, IUIIOMATUYECKHX
MUCCHI, POCCUICKUX U MEXIYHAPOJAHBIX OPraHU3AINI U YUPEKICHUM;

2) opraHuzamUs TEPEBOJYECKOTO O0ECMeYeHUs Pa3IUYHBIX (OPM  COBEIIAHHIMA
KOHCYJIbTAIIH, IeTTOBBIX IEPETOBOPOB;

3) co3maHme, pelakTUpOBaHHE, peepupOBaHHE W CHCTEMATH3MPOBAHHE BCEX THIIOB
JIEJIOBOM IOKyMEHTAallM1, MHUIIMATUBHAS KBANU(PUIIMPOBaHHAsI paboTa B KauecTBe peepeHTOB U
MIPECC-CeKpeTapell B opraHax roOCYJapCTBEHHOTO YIIPABIEHUS, YUPEKICHHUSIX O0Opa3oBaHUS U
KYJIBTYpBI, B IPEACTaBUTEIbHBIX OpraHax CyObeKTOB (efepauu.

2 MecTo IMCHHMILIHHBI (MOYJIs1) B CTPYKTYpe 00pa30BaTe/IbHOM NPOrpaMMbl

HucuunnuHa WHOCTpaHHBIM SI3BIK B NMPO(PECCHOHANBHON NEATEIbHOCTH BXOIHUT B
00s13aTeIbyI0 4acTh YU€OHOTr0 IIaHa 00pa30BaTENbHON MPOrPaMMBI.

JUia  u3ydeHus  AMCUMIUIMHBI  HEOOXOAMMBI  3HAaHUS  (YMEHHMs,  BJaJEHUs),
c(OpMHPOBAHHBIE B PE3Y/IbTATE U3YUCHHSI AUCIUIITUH/ IPAKTUK:

Me:xIuCcuuIIMHAPHBINA TOAXO K S3BIKY

OCHOBBI Hay4YHOI KOMMYHHKAIIIH

3HaHus (YMEHMs, BIIaJIEHUs), IOJyYSHHbIE NMPU M3YyYeHUU JaHHOM IUCIMIIIMHBI OynyT
HEOOXOIUMBI 1151 U3Y4YEHUSI AUCIUILIINH/TIPAKTUK:

BelnonHeHue,noAroToBka K OpOLEAype  3allMTBl M 3alIMTa  BBITYCKHOH
KBAJTM(PHUKAIIMOHHOHN pabOThI

3 Komnerenuuu o0y4aromerocsi, popMupyemMbie B pe3y1bTaTe 0CBOCHUS

AUCHUILIMHBI (MOAYJIS) ¥ IIJIAHUPYeMble Pe3yJIbTAThl 00yUeHust

B pesynmbraTe ocBOoeHHMS OuUCHUIUIMHBI  (Monyns) «MHOCTpaHHBIM  fA3BIK B
npopeCCHOHATBHON  JIeATENbHOCTH»  O0ydYaroIluicss JOobKeH oO0yafaTh  CIeXyIOIUMU
KOMIETEHIUSIMU:

KO,}I HHJIUKaTopa I/IH)II/IKaTOp JOCTHIXXCHUA KOMIIETCHIITN N

YK-4 CnocobeH MpUMEHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUH, B TOM YHCIE Ha
HHOCTPaHHOM(BIX ) A3bIKe(ax ), JId aKaJJeMHUYECKOTr0 B MPo(ecCHOHAILHOT0 B3aNMOIEHCTBUS

VK-4.1 VYcTaHaBnuBaeT KOHTAKTbl M OPraHHU3yeT OOIEHHE B COOTBETCTBUM C
NOTPeOHOCTAMH COBMECTHOW JEATENbHOCTH, MCIONb3ys] COBPEMEHHBIE
KOMMYHHKAIIMOHHBIE TEXHOJOTHH

VYK-4.2 CocrapisieT AeJIOBYIO TOKYMEHTAIMIO, CO3Aa€T Pa3IMuHbIe aKaJIEeMUYECKUE
WM Tpo(hecCHOHANBHBIE TEKCTHI HA PyCCKOM U HHOCTPAHHOM SI3BIKAX




YK-4.3

[IpencraBnsier pe3ynbTaThl HCCIEA0BATEIBCKON U MPOEKTHOM €SI TEIBbHOCTH
Ha pa3IMYHbIX Hy6J]I/I‘-IHBIX MCPOIIPUATHAX, YHACTBYCT B aKaACMUUYCCKUX U
npodeccnoHaNbHBIX TUCKYCCHIX Ha PYCCKOM U MHOCTPAHHOM SI3bIKaX

VYK-5 Crocoben
MEXKYJIBTYPHOI'O B3

aHAIM3MPOBATh M YYHTHIBATH pa3HOOOpasWe KylnbTyp B TIpoOIEcce
aNMOJIENCTBUSA

VK-5.1

OpueHTupyeTcsl B MEXKKYJbTYPHBIX KOMMYHHUKAIIUSIX HAa OCHOBE aHaliv3a
CMBICJIOBBIX CBS3€M COBPEMEHHOM MOJUKYIIBTYPhI U MOJUSI3bIUUS

VYK-5.2

BH&I[GGT HaBbIKaMMW  TOJICPAHTHOI'O IIOBCACHUA Ipu BBITIOJTHCHUH

HpO(bCCCI/IOHaJ'IBHBIX 3ajJa4




4. CTpykTypa, 00bEéM H coaep:KkaHue TUCHUIIMHBI (MOAYJIsA)
OOwast TpyA0eMKOCTh JUCLUIUIMHBI COCTaBIISIET 2 3a4eTHBIX €AMHUI] 72 akaj. 4acoB, B TOM

YUCJIC:

— KOHTaKkTHas padora — 34,1 akaj. 4acos:
—ayauTopHas — 34 akaJl. 4acos;
—BHeayauTopHasa — 0,1 akaz. 4acos;

— caMocTosTeNbHAs paboTa — 37,9 aka. 4yacos;
— B (hopMe NMPaKTUIECKOM OArOTOBKH — () akajl. Jyac;,

dopma aTTeCTalUU - 324ET

AynuropHas s
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S 3 © | caMOCTOATENBHOM | yCIEeBaeMOCTH U
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1. OcymecTBieHHE  yCTHOH
KOMMYHHKAIIUH B
npogecCuoHAIEHON
JIeSITeTLHOCTH
IIpopaboTka
Pop y VK-4.1,
Y4eOHHUKOB, YCTHBIN OTBET Ha VK-42
1.1 YcrHas kKOMMyHHKanus 9 9 y4eOHBIX TIOCOOMI | TMPAKTHIECKOM VK 4' 3’
B JIEJIOBOM cdepe W 00s13aTeNbHOM | 3aHATHH, ONPOC, VK 5'1’
JUTEPATypPHI 1O TecT )
b VK-5.2
) JAHHOW TeMe
Pazpabotka YK-4.1,
1.2 VcTHas KOMMyHHKaIuUs MIPOEKTOB VK-4.2,
s Beictynnenue ¢
B Hay4yHO-aKaJeMHYECKOH 8 9 HUHUBUYAIIbHO VK-4.3,
JOKJIZIoM, OIIPOC
chepe WA B TBOPUYECKUX VYK-5.1,
rpynmax VK-5.2
HWroro no pazgeny 17 18
2. OcyiecTBieHHe MUCEMEHHON
KOMMYHHKAaIIUH B
npodeccnoHaIbHON
JICSITEIIbHOCTH
AHHOTHpOBaHHE YK-4.1,
2.1 IIncemenHas P IIpesenranus ¢ YK-4.2,
V TEKCTOB MO TEME C
KOMMYHHKAIUS B JI€I0BOI 9 9 JIOKJIQJIOM TI0 TEME, VK-4.3,
COCTaBJICHHEM
chepe . OIpocC, TECT YK-5.1,
) YK-5.2
2.2 [MucbmenHas yR-4.l,
K'OMM KA s IToaroroBka k VK-4.2,
y H . 8 10,9 KOHTPOJIbHOM Tect, onpoc YK-4.3,
HayYHO-aKaJIeMHIEeCKON
chepe pabore YK-5.1,
YK-5.2
Hroro no paspeny 17 19,9
Wroro 3a cemectp 34 37,9 3a4éT
HTtoro no aucumiuinHe 34 37,9 3a4eT




5 O0pa3oBaTte/ibHbIE TEXHOJIOTHH

B cootBerctBun ¢ tpeboBanusmu OPI'OC BO mo peanuzanuu KOMIETEHTHOCTHOT'O
M0JX0/1a TIpOorpaMMa JUCUUTUTHHBI «VIHOCTpaHHBIN S3bIK B PO(QECCHOHATBHON JesITeTbHOCTH
MIPEeayCMaTpUBAET:

— UCIIOJIb30BaHUE B y4eOHOM IPOIECCEe aKTUBHBIX M MHTEPAKTUBHBIX (HOPM MPOBEICHUS
3aHATUN C 1ENb0 GOPMUPOBAHMS U PA3BUTHUS MHOA3BIYHOW KOMMYHUKATHBHON KOMIIETEHIIUU
00yJarouxcs;

— UCIOJIB30BAaHUE ayIHO- U BUJACOMATEPUATIOB, UHTEPHET-PECYPCOB HA MPAKTHUYECKHUX
3aHSTHSIX;

— HCIIOJIb30BaHUE 3JIEKTPOHHBIX 00pa30BaTENIbHBIX PECYPCOB MO TEMaM MPAKTHYECKHX
3aHATHUH;

— [IOMCK U U3y4eHHE MEAUIHBIX TEKCTOB M0 0003HAUYEHHOM MPOOIIeMaTHKE;

— WUCTOJB30BaHUE DPa3HBIX (OPM BHEAYAUTOPHON pabOTHI, TaKMX KaK OpPTraHU3aIUs
MPa3AHUKOB M TEMATHYECKUX BEUYEPOB, CTYJEHUYECKMX HAYYHbIX KOH(EpEHLUH; BCTped C
HOCHUTEJISIMU SA3bIKA.

Jl7is moCTHKEHUS TIaHUPYEMBIX Pe3yIbTaToB 00yueHus, B Kypce « IHOCTpaHHBIN S3BIK»
UCIIOJIb3YIOTCS CIEAYIOUINE 00pa30BaTENIbHBIE TEXHOIOIHHU:

I'PYIIIIOBAS COBMECTHASA PABOTA CTYEHTOB - xoMImieKc rmegarorudeckux
METOJ0B O0YYEHHUSsI, IPEINOJAralouMX OCBOEHHE 00yUJaIOMIMMUCS psijia alTOPUTMOB, TIPUEMOB,
TEXHOJIOTHI COBMECTHOT'O TPHHATHUS PEIICHUN, BBIPAOOTKHM OOIIEH CTpaTeru IEHCTBHHA W
NIOMCKA pElICHNs BO3HUKAIOIIUX MPO0JIeM, KOTOPbIE YCIIEIIHO UCIOJIb3YIOTCS B JajbHEHIIEM B
XO0Jle IUCKYCCHI, TUCIYTOB, BBHIIIOJHEHHUS TPYIMIOBBIX 33aJaHuil (IPOeKToB) u T.A.. Ilpu s3ToM
MHOT/]a MOXKET BO3HUKHYTh CUTYallUs, KOTJa OTpe0yeTcsl MPUHATH KOJJIEKTUBHOE PELLIEHUE WU
Cr€HEpUPOBATh HOBYIO UJICIO0 B BECbMA )KECTKUE CPOKH.

I'PYIINIOBAA JUCKYCCHUSA - meron opraHu3alydyd COBMECTHOM KOJUIEKTUBHOMN
JeSITebHOCTH, MO3BOJISIOMIMN B IMpOIEcce HEMOCPEACTBEHHOTO OOILIEHMS IMyTeM JOIMYECKHX
JIOBOJIOB BO3/IEHICTBOBATh HA MHEHUS, MMO3ULMU U YCTAHOBKM YYAaCTHHUKOB AMcKyccuu. Llenbio
JUCKYCCUM SIBJISIETCSI MHTEHCUBHOE M NPOAYKTUBHOE pELIEHHE TIpyNmnoBod 3aaauu. Merton
IPYNIIOBON JUCKYCCHMM oO0OecrednBaeT TIyOOKyr0 NpopaboTKy wuMerolleiics HHbopMaiuu,
BO3MO>KHOCTb BBICKA3bIBaHUS CTYJEHTAMM Pa3HbIX TOUYEK 3pEHUS IO 33/JaHHOI IperoaaBaTeaemM
npobieme, TeM caMbIM CIIOCOOCTBYS BBIPAOOTKE a/IEKBaTHOTO B IAaHHOW CUTYaIIUH PELICHHUS.

JIEJIOBA UT'PA - Mmeron umuTanuu (mojpakanus, N300pakeHus) IPUHATUS PELICHUS
PYKOBOJSIIMMHU PAOOTHUKAMH MJIH CIIELUATMCTaMU B PA3JIMUHBIX POU3BOJACTBEHHBIX CUTYyaLUs
y4eOHOM IPOILECCE - B UCKYCCTBEHHO CO3JJaHHBIX CUTYAlIMAX), OCYIIECTBISEMBINA 1O 3aJaHHBIM
IIpaBWJIaM TPYIION JIOAEH MM 4yenoBeKkoM M OBM B nuaioroBom pexume, IpH HaJIWYUU
KOH()JIMKTHBIX CUTYallui WM UHPOPMAIIMOHHON HEOIPEACIEHHOCTH. B 1e0BOM Urpe KaskIblit
YYaCTHUK BBINIOJIHAET ONPEIEIICHHBIE NEHCTBUS, aHAJIOTMYHbIE TIOBEIECHUIO JIIOJIEN B JKU3HH, C
Y4€TOM IPUHSTHIX MPaBUJI UTPhl. B COBpeMEHHOM MPUMEHEHUH METOJ I€JI0BOM UIPhI O3HAYAET
METOJ  DKCIEPHUMEHTAILHOTO OOYYEeHHS COpPEBHOBATEIBHOTO  XapakTepa, CO3JaroIluit
HEO0OXOIUMYIO0 MOTHUBALIMIO JUIS U3Y4EHUs BaXKHEHIIINX pa3JieloB Kypca.

Meron KEWUC-CTAIU — »5T0 Meron OOydYeHMs, NpPH KOTOPOM CTYAEHTHI M
IpenoAaBaTesd y4acTBYIOT B HETIOCPEICTBEHHOM OOCYXKJIEHUH JIETIOBBIX CUTYallMi WM 3ajad.
[TpyHIMNIMAIBHO OTPHULAETCS HAJIWYME E€AWHCTBEHHO IpaBWiIbHOrO peuieHus. Ilpu nanHom
MeToJIe 00yUYEHHS CTY/ICHT CaMOCTOSITEJIbHO BBIHYXKJEH MPUHUMATh PElIeHHUs] U 00OCHOBBIBATh
ero. Kelicel cocTaBisilOTCS M3 pealbHBIX (DAKTOB, YMTAIOTCS, M3YYAIOTCS U OOCYXKIAIOTCS
CTYJEHTaMH 10J1 pyKOBOJICTBOM IPEIoAaBaTers.

JEBATDBI — 3T0 MHTe/IeKTyalbHasi Urpa, B KOTOPOM JBE KOMaHAbI (yTBEp)KIaromas u
OTpHUIlaroIias), oOCyXIas 3aJaHHYI0 TeMy, C()OpPMYIUpPOBAaHHYIO B BHJIE YTBEPKICHHUS,
BBIJIBUTAIOT CBOM APTYMEHTHI U KOHTPAPTyMEHTHI 110 TOBOAY MPEIOKEHHOT0 Te3UCa, YTOOBI



yOeaUTh YICHOB )KIOpU B CBOEH MPABOTE U OIBITE pUTOPUKHU. BMecTe ¢ apryMeHTaMH y4aCTHUKH
N1e0aTOB IOJIKHBI TPEJICTABUTD JKIOPH J10KA3aTENIbCTBA, (PaKThl, IUTAThI, CTATUCTUYECKHE JAHHBIE,
NOJJICP>KUBAIONINE MX TO3UINI0, KOTOPHIE COCTAaBIIAIOT KEHC KOMaHIbl. YYacTHUKU J1e0aToB
3aJal0T BOIIPOCHI IIPOTHUBOIIOJIOKHOM CTOPOHE M OTBEYAIOT HA BOIPOCHI OIIIOHEHTOB; BOIPOCHI
MOTYT OBbITh UCIIOJB30BAHBI [T Pa3bsICHEHHS MO3UIIH ONIMOHEHTOB U ISl BBISBICHHUS OIINOOK y
[IPOTUBHUKA.

6 YueOHO-MeTOIMYECKOE 0O0ecTIedeHHe CAMOCTOSITe IbHON padoThl 00y4arouXxcst
[IpencraBieHo B puaoxeHuu 1.

7 OneHOYHbIE CPeCTBA 1Sl IPOBeIeHH s POMEKYTOUYHOM aTTeCTAlNU
[IpencraBieHbl B IPUIIOKEHUU 2.

8 YueOHo-MeTOAUYecKOe M MHPOPMAIIMOHHOE 00eceyeHue JUCITUIIMHBI (MO1YJIs1)

a) OcHoBHas TUTEpaTYypAa:

AHTTIUMCKUM A3BIK

Konecauxona, O. I0. YOUR GUIDE IN BUSINESS ENGLISH : yue6H0e mocobue / O.
1O. Konecuukona, E. A. Jlomakuna ; MI'TY. - Maruutoropck : MI'TY, 2018. - 1 31eKTpoH. ONT.
JIUCK (CD-ROM). - 3aru. c TUTYIL JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?7name=3442.pdf&show=dcatalogues/1/1514
253/3442 pdf&view=true (mara oOpamenus: 14.05.2020). - MakpooObekr. - Teker
31eKTpOHHBIN. - [SBN 978-5-9967-1105-5. - CBenenus noctymnusl Takxke Ha CD-ROM.

Hemernkuit s3Ik

AxwmetssinoBa, T. JI. Wirstchaft Deutschlands : yue6Hoe mocobue / T. JI. AxmeT3sHOBA ;
MI'TY. - Marautoropck : MI'TY, 2017. - 1 3JI€KTpOH. ont. quck (CD-ROM). - 3arn. ¢ tutyn.
JKpaHa. URL:
https://magtu.informsystema. ru/uploader/ﬁleUpload"name =2887.pdf&show=dcatalogues/1/1134
177/2887.pdf&view=true (mara oOpamenus: 14.05.2020). - Makpooobekr. - Tekcr
AJIEKTDOHHBIN. - CBeneHus nocTviiHbl Takke Ha CD-ROM.

0) lonoHuTeEIBHAS TUTEPaATypa:

AHTTIACKAN A3BIK

ITaBnoBckas, 0. B. JlenoBas koppecnionaeHuus : yaueoHoe nocooue / FO. B. I1aBnoBckas ;
MI'TY. - Marautoropck : MI'TY, 2017. - 1 snekrpon. onT. auck (CD-ROM). - 3aru. ¢ Tutys.
JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?7name=2814.pdf&show=dcatalogues/1/1133
014/2814.pdf&view=true (mara oOpamenus: 14.05.2020). - MakpooOsekT. - Tekcr
AIIEKTPOHHBIN. - CBeieHus 1ocTynHbI Takke Ha CD-ROM.

Hemeuxuii 361k

Ewmern, T. B. IlpakTukyM 1o KyJIbType pe4eBOro oOIIeHuUs IEPBOr0 HHOCTPAHHOTO S3bIKA
JUIS CTYZEHTOB 5 Kypca (Hemeukuil s3bIK) : mpaktukyMm / T. B. Ement ; MI'TVY. - Maruutoropcek :
MI'TY, 2017. - 1 snextpon. ont. muck (CD-ROM). - 3arn. c¢ tutyn. skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload7name=3389.pdf&show=dcatalogues/1/1139
249/3389.pdf&view=true (mata obopamenus: 14.05.2020). - MakpooOnekT. - TekcT HeM., pyc. -
TekcT : anexTpoHHbIN. - CBeneHus JocTynHbl Takke Ha CD-ROM.

B) MeToanyeckne yKazaHus:

AHTIUHACKAM SI3BIK

3epkuna, H. H. English for professional purposes : npaktukym / H. H. 3epkuna, O. B.
Kucens ; MI'TY. - Marautoropck : MI'TY, 2018. - 1 snextpos. ont. auck (CD-ROM). - 3arm. ¢
TUTYIL. JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3531 pdf&show—dcatalogues/ 1/1515
176/3531.pdf&view=true (mara oOpamenus: 14.05.2020). - Makpooobekr. - Tekcr
3JIEKTPOHHBIN. - CBeieHus nocTynHbl Takke Ha CD-ROM.



Hemeukuii 31k

AntponoBa, JI. W. Ilpaktukym mno HeMmenkoMmy s3bIKy "HHOCTpaHHBIA S3bIK" U
"MHOCTpaHHBIN A3BIK B MPOGECCHOHATBLHON aesTeabHOcTH" ( [uis 0akanaBpoB, CIECIUATUCTOB,
MarucTpanToB u acriupanToB) / JI. 1. Aatponosa, O. H. AdanacseBa ; MI'TY. - MarHuToropck :
MI'TY, 2017. - 1 snekrpon. ont. auck (CD-ROM). - 3arn. ¢ turyn. skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload 7name=3140.pdf&show=dcatalogues/1/1136
432/3140.pdf&view=true (mata oOpamenus: 14.05.2020). - MakpooObekT. - Tekcr
3JIEKTPOHHBIN. - CBeleHus nocTynHbl Takke Ha CD-ROM.

r) [Iporpammuoe obecneuenue u UnTepuer-pecypceni:

IIporpammHoe o0ecnieuenmne

HanmeHnoBaHue .

0o Ne noroBopa CpoK JIeHCTBUS JTUIICH3UU
MS Office 2007 |y, 135 1 17,09.2007 Geceporo
Professional
7Zip CcBOOOTHO 06eccpouHO
FAR Manager [cB000IHO 0OECCPOUHO
Bpayzep Mozilla|cBoGoHO
Firefox pacopoctpanseMmoe I1O Oeccpouno
Bbpaysep Yandex|cBo6omHO 0OECCPOUHO

IIpodeccnonanbubie 0a3bl JAHHBIX U HHPOPMAIMOHHBIE CIIPABOYHbIE CUCTEMbI

HasBanue xypca CchblIka
OneKTpoHHas Oaza MEPUOIUYECKUX . )
P9 . pHoITHEC https://dlib.eastview.com/
n3nanuii East View Information Services,
Harmmonaneuasa

uHdopMaronHo-anaautuueckas cucrema|URL: https://elibrary.ru/project_risc.asp
— Poccuiickmit HHJIEKC HAy4HOI'0
[TouckoBast cucrema Axagemusi Google
(Google Scholar)

Nudopmannonnas cucrema - Ennnoe okHO
JIOCTYIIa K HHPOPMAIIMOHHBIM pecypcaM
Poccuiickas ['ocynapcTBeHHast 6ubanoreka.

URL: https://scholar.google.ru/

URL: http://window.edu.ru/

https://www.rsl.ru/ru/4readers/catalogues/

Katanoru

OnektpoHHbIe pecypchl Onbnmuorekn MI'TVY [https://magtu.informsystema.ru/Marc.html?local
uMm. ['.11. HocoBa e=ru

YHuBepcHuTeTCKas uH(pOpMaIMOHHAS o .

cnctema POCCIIS https://uisrussia.msu.ru

Mexnaynapoanas ©0a3a TMOJTHOTEKCTOBBIX
XKypHasoB Springer Journals
9 MaTepuaJibHO-TeXHHYECKOe o0ecnevyeHne JUCIUILTHHBI (MOIYJIs1)

http://link.springer.com/

MaTCpI/IaJ'IBHO-TCXHI/IquKOC obecrneucHue JUCIUIIIIMHBI BKIIFOYACT:



Tun u HazBaHue ayaUTOpUU: y4yeOHBIE AayIUTOPUH JJS TPOBENEHHS MPAKTHUYECKUX
3aHATHH, TPYNNOBBIX W WHAWBUAYAIBHBIX KOHCYJIBTAallMi, TEKYIIETO KOHTPOJIS W
NpOMeXXyTouHOW arrectanuu. OCHaIEHHWE ayIUTOPUH: JOCKA, MYJIbTUMEIUWHBIA MPOEKTOP,
9KpaH.

Tun u Ha3BaHME ayAUTOPUU: TIOMEILEHHS TSI CAMOCTOSATEIbHOM paboThl 00yJaroIIMXCs.
OcHaleHne ayauTOpUH: IEepCcOHaJIbHbIE KOMIbIOTepbl ¢ makerom MS Office, BbIxogom B
WMHTepHET M C JOCTYIOM B 3JIEKTPOHHYIO HH(POPMAIMOHHO-00pa30BaTENbHYI0 Cpeay
YHUBEPCHUTETA.

Tun W Ha3BaHWE ayAWTOPUM: IOMEUICHHWE JJIsl XpaHEHHs W NPOPUIAKTHYECKOTO
oOcmyxuBaHus y4eOHOro oOopynoBaHus. OCHaIlEHHE AyIUTOPUU: CTEUIAKHU JUIS XpaHEHUS
y4eOHO-METOIMYECKON JOKYMEHTalul, y4eOHOro oOOpyqoBaHUS M y4yeOHO-HATJISIHBIX
OCOOHiA.



IIpniaoxenne 1 «Y4deOHo-MeTOOMYecKoe o0ecnedyeHHe CaMOCTOSITEIbHON PadoThI
00y4aIoIIHXCH»

LIpumepnsbie 6onpocsl k 0enosoil uepe:

Kakue ctpanbl 1 peruonsl Hanbosee npuBieKaTenbHbl i Bameil npodeccun? [Touemy?

Kaxkoii Tem1 xun3Hu Hanboliee onTuMalies i Bac?

Urto Bbl 3HaeTe 0 MOBHINICHUN KBATM(UKAIIUY U padOTe CIEeIHAIMCTa B IPYron cTpaHne?
CymectBytoT oTinuusi B oOinactu Barmeil npodeccruoHanbHONW AEATENbHOCTH B PA3IUYHBIX
pernoHax Hailel CTpaHbl?

Kapbepa B mpodeccnoHabHOM IeATeIbHOCTH — BaskHa 11 Bac?

Bel Bcerma B Kypce TOCIHEAHHMX WCCIEAOBaHUNM B oOmactu Bameld mnpodeccruoHambHOU
NEITEILHOCTH?

IIpumepHvie memol 3cce:

[ToBbIIeHNE yPOBHS KBATU(UKAIINHA — POITb MOTHBALIUH.

WNHOCTpaHHBIH S3BIK, €r0 3HAYCHUE B IPO(PECCHOHATBHON A TEIbHOCTH.
JlenoBbIe KauecTBa IPaMOTHOTO CIICIHAINCTA.

MoTHBHpYIOIIUE [ETU MOJIOJOTO MpodeccuoHana.

MotuBanus nepcoHasna — Kak u30exarb OIIHOOK.

YTO CITyXKHT TI1aBHOW MOTHBAIMel IpH BEIOOpe MecTa paboThI?
[Tpodeccuonanusm — OCHOBHbIE KPUTEPHUHU.

LIpumepnvie memul 00K1A008:

Uro o3nauaeT 18 Bac «kynbTypa Tpyna»?

«Mo0O6uHr» Ha pabote — Bbl cunTaere 310 mpueMiIeMbIM?

Kakue npuHIMIbsI HEOOXOAMMBI AJis OJIaronpusTHONH aTMoc(hepsl B KOIIEKTUBE?
3naere i Bol 0 mpaBmIIax JemoBoro 3TUKeTa B Bamreii mpodeccnonansHoit cpene?
OcCo0eHHOCTH /1€TI0BOI MEPENUCKU B pyCCKOM U MHOCTPAHHOM SI3bIKaXx.

JInuHbIE OTHOILLIEHUS B KOJUIEKTUBE — ITpremiieMsl Juist Bac?

Kakumu kauecTBaMu JOHKEH 0071a1aTh XOPOIIUI HAYaNbHUK?

Hcropus Bamero TM4HOCTHOTO ycnexa.

Opranuzanus paboThl B TAIIMYHOM KOJUIEKTHBE.

Hepeuenb eonpocoe ona CAMOKOHmMpOn:

Pa3nes 1. OcymecTBiieHHe YCTHOH KOMMYHHKAIIMH B IPOQ)eCCHOHATBHOM 1esITeIbHOCTH.
Tema 1. YcrHas KOMMYHHKaunusi B JejoBOi cdepe. I[IpoBeneHne nenoBoil BCTpEUH.
ITonroroBka noxnana. Benenne neperosopos. Iloaroroska npe3eHTanum.

1. Bel pabotaere B kpynmHOW MexayHapoHoi komnanuu. K Bam npuesskaer nenoBoil napTHEp.
Pasbirpaiite BcTpeuy B oduce.

2. O6cynuTe BO3MOXHOCTh MPOBEIEHUS COBMECTHOTO HAYYHOI'O CHMIIO3MyMa IO BOIpOCam
JMHTBUCTUKH ¢ Bammm kosuieroit u3 AHrmu.

3. Bbl paboTaeTe Hay4HBIM COTPYJHUKOM B Hay4yHO-HCCIENI0OBATENbCKOM LieHTpe. [lonarorosere
JOKJIa] A Bamero pykoBoauTENs O XOA€ UCCIIEI0BaHUS.

4. Ber paGoTaeTe 3aBEIyIONIMM OTIEIOM B HAayYHO-HCCIEAOBATEIBCKOM IeHTpe. [loaroroBrTe
JOKJIan s Bamero pykoBoIuTeNs 0 X0/€ UCCIIEI0BaHMM, TPOBOAMMBIX BamuMm otaenom.

5. BbI paboraeTe Hay4HBIM COTPYJHUKOM B Hay4yHO-HCCIENOBATENbCKOM LieHTpe. [loaroroBpre
IIPE3EHTALMIO U1 Bammx Koier o Xo/1e 1 pe3yibTaTax UCCIeI0BaHus.

Tema 2. YcrHass KOMMYHHMKalUsi B Hay4dHoO-akaJgeMudeckoil cdepe. Benenue nHaydHOro
JucIyTa. BeicTyrieHne ¢ JoKJIaoM Ha HaydHO# KoH(pepeHIH. BeicTynienne Ha ceMuHape.

1. Bel pabotaere HaAy4HBIM COTPYAHHKOM B HAy4YHO-HCCIIEOBATEeNbCKOM LeHTpe. OOcyaute ¢
Bamum konseroit HaydHble BOIIPOCHI, 110 KOTOPBIM Bbl IIPUIEP/KUBAECTECH PA3HBIX TOUEK 3PEHUS.



Haitgure komnpomuce.

2. Bbl paGoTaeTe Hay4yHBIM COTPYJHHMKOM B Hay4yHO-HCCIEIOBaTeNbckoM IieHTpe. OOcyauTe ¢
3aBEYIOIIMM OTJEJIOM CIIOpHBIE BOIIPOCkl. Haliiure koMmpomucec.

3. Bbl 3aHuMaeTech HAy4yHOM JEATEIbHOCTBIO. BBICTyIIeHHE C JOKJIaJA0M Ha HAy4YHOU
KOH(EepEeHIIHH.

4. Bl — wm3BecTHBIM Yu€HbIA. Pacckaxkure Bamemy Mosogomy Kosuiere o TpeOOBaHMSX,
IPEIbABIAEMBIX K HAYYHBIM JOKJIAJaM.

5. Bbl — yuénsbiit. [logroroBbTe 0K AJ1s1 BEICTYIUJIEHUS] HA CEMUHAPE.

6. Bam xosera-yuéHblii BBICTYNIMJ C JOKJIAJOM Ha cemMuHape. BaMm mnoHpaBuiioch ero
BBICTYyIUIEHUE. [[poKOMMEHTHpYWHTE TOKIAA.

7. Bam koimera-y4€HbId BBICTYNHJI C JOKJIAQJOM Ha ceMuHape. Bam He NOHPaBWIOCH €r0
BBICTYyIUIEHUE. [I[poKOMMEHTHpYWHTE TOKIAA.

Paznen 2. OcyumecrBiieHHe NHCbMEHHOH KOMMYHHUKalMd B MpodeccuoHAIbHOMI
AeATeTbHOCTH.

Tema 1. [IucbMenHass KOMMYHHMKalus B 1ea0Boii cepe. CocraBieHue otuéra. CocTaBieHue
aBToOnorpagpuu. CocraBienue nenoBoro nucbMma. CocraBieHue pe3loMe, IMUCbMa-3asBICHMS,
NUChMa-yBEJJOMJICHHUS, MChMa-3anpoca. CocTaBlieHHE CITy>)KeOHOH 3amHCKH, TeIePOHOTPAMMBIL,
nosecTku 1HA. CocTaBieHne pexiaManuu. CocTaBieHUEe KOHTPAKTa.

1. Ber paboraeTe Hay4YHBIM COTPYAHHUKOM B Hay4HO-HCCIIEAOBATENbCKOM IeHTpe. CocTaBbTe
OTYET O MPOJICIIAHHON padoTe.

2. Bbl XOTUTE MONY4YUTHh AOHKHOCTH HAy4yHOTO COTPYIHHKA B HAYYHO-HCCIIEIOBATEIHCKOM
nenTpe. CoctaBbTe aBTOOHOTrpaAdUIO.

3. Bbl paboraere pykOBOAMTENEM OTENa B HAYYHO-HUCCIIEJOBATEIBLCKOM LEHTpPE. YBEAOMUTE
Bamrero corpyaHuka 0 TOM, UTO OH HE BBIJEPKUBAET CPOKU MIPOBEACHUS UCCIIEI0BAHMUSL.

4. Bbl paboTtaere Hay4HbIM COTPYIHHUKOM B HAy4YHO-HUCCJIEI0BATEIbCKOM ILIEHTpE. 3alpoCUTe
TEXHUYECKUH OTHEeNl O HaJM4Yud HEOOXOAUMOTO Ui TPOBEIACHHS BallUX HCCIEAOBAHUN
000pyT0BaHUs.

5. Bl — cexperapp. CocTaBbTE OBECTKY JHS.

6. Bbl paboraeTe pyKOBOJIUTENEM OTH€la B Hay4HO-HCCIIEAOBATEIbCKOM ILIeHTpe. Bolpasute
NPETEH3UH 110 KaueCTBY 000PYAOBaHUs, IPEJOCTABIEHHOIO OTJEIOM CHaOXKEeHHUS.

Tema 2. IlucbMeHHasi KOMMYHMKAIUsi B Hay4yHo-akajgemuueckoil cdepe. Hanmcanue
pedepara. Hammcanume  anHotaumu. Hamucanme  HayyHoit  crateu.  OdopmieHue
JUCCEPTAIMOHHOTO HCCIIE0BaHNUS.

1. Bel — yuénbiil. Hanumure aBropedepat no ogHomMy u3 Bammx HaydHBIX TPYAOB.

2. Bol paboTtaere nepeBoaunKoM. HanuimTe aHHOTaIMIO HA HAYYHYIO CTAaThIO.

3. Bl — yuénsplii. Hanummnre Hay4HYyIO CTaThIO.

4. Bpl — HayuyHbli pykoBojauTenb. Pacckaxure Bamemy acnupaHTy o TpeOOBaHUSX K
0(pOpMIIEHHIO TUCCEPTALMOHHOTO UCCIIETOBAHMS.

5. Bb1 — yuénsiii. Hanumure pedepar.

Tecmbut 013 camonpogepku:

AHIIHACKUN A3BIK
Pa3nes 1. OcymecTBiieHHe YCTHONH KOMMYHHKAIIMH B IPO¢)eCCHOHATBHOM /1esiITeIbHOCTH.
Tema 1. YcTHass KOMMYHHMKAaIUA B /1eJI0BOM cepe.
Bribepure pemiuky, Hanbosee COOTBETCTBYIOILYIO CUTYaIlMK 001eHHs. BeiOepuTe oiuH BapuaHT
OTBeTA.
1. Employee: Could I have the data by the end of the week, please? Secretary: ...
a) Why not?
6) Don’t worry.
B) Certainly.
r) Not at all.



2. Secretary: I could bring the files to your office. Office worker: ...

a) Thanks — that’s very kind of you.

0) Yes.

B) That would be very nice.

r) Certainly do.

3. Host: Let me show you to the conference room. Guest: ...

a) Of course.

6) I’m pleased to.

B) You are welcome.

r) Thank you.

4. Office worker: Would you send this by express courier, please? It’s urgent. Secretary: ...
a) ’m sorry I can’t at the moment.

0) It isn’t possible at the moment.

B) Not at the moment, thanks.

r) I’m very busy now. Maybe I’ll do it later.

5. Boss: Thank you very much for your help with that urgent order last week. Employee: ...
a) It’s O.K.

6) No problem. You are welcome.

B) [ was very glad to help you, so if you need something you can ask me any time.

r) Take it for granted.

6. Judy: This is a very nice meal, Tom. Tom: ...

a) Some dessert?

0) Yes. I'm a good cook.

B) Yes, you are right.

r) Oh, good. I'm glad you like it.

7. Office worker 1: ... Let me introduce my colleagues. This is Alice Smith from our IT
department. Office worker 2: ...

a) Hello.

6) Hello, Alice, pleased to meet you.

B) Hi.

r) Hi, you are a nice gal.

8. Boss: Could you check the figures, please? Office worker: ...

a) Yes.

6) No, I’'m busy now.

B) 'm sorry I don’t know the place.

r) It’s a bit difficult. ’'m very busy.

9. Secretary: I could make a copy for you. Customer: ...

a) Not just now.

6) Thanks, that’s very kind of you.

B) Yes, no problem.

r) Yes, do please.

10. Mr. Smith: Good morning, this is Mr. Smith. Can I speak to Mr. Johnson? Secretary: ...
a) Yes, hold on.

0) Good morning, Mr. Smith. Hold on, please.

B) No, he is not in the office now.

r) Call later, please.

11. Customer: We need to decide what equipment to buy. Sales Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the highest technical level and the highest
standards existing in the world today.

0) You’ll never be offered such a good equipment again — go while the going’s good.
B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without hesitation.



12. Customer: How long is guarantee period for your equipment, Mr White? Sales Manager: ...
a) Our equipment never breaks down. It’s the bomb.

0) Twelve months, I reckon.

B) Our equipment is superior to the one produced by other companies in many ways. Superior
quality.

r) Twelve months from the start-up of the equipment, this is standard.

13. Customer: How long will it take you to deliver two sets of this equipment to Belfast, Mr
White? Sales Manager: ...

a) It depends on the traffic.

6) Two or three weeks from the date of payment.

B) God knows I don’t!

r) Two or three weeks with the help of God.

14. Manager: Are salesmen paid salaries instead of being on commission? Sales Trainee: ...

a) Yes, we get a regular weekly salary.

0) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?

15. Customer: Can I see the Advertising Manager today? This is Mr Morrill speaking. Secretary:

a) No, you cannot.

6) Unfortunately Ms Grenfell is off. She is having her lunch with the designer. Will you leave a
message for her?

B) Now that she has the designer in tow, she doesn’t care twopence about you, and you’ll find it
out.

r) Maybe you’ll call her later.

16. Top manager: You find the prices attractive, don’t you? Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing them with those of your competitors.
6) I think you charge an exorbitant price. It’s 5-10% higher.

B) Attractive? Come on! You must be joking! They’re 5-10% higher.

r) Unfortunately, no. Comparing them with those of your competitors they are 5-10% higher.

17. Top manager: What are your reasons for discount? Marketing Director: ...

a) I’ve already mentioned your competitors’ prices. Besides, your price should depend on the
amount of the Contract.

6) I’ve already mentioned your competitors’ prices. Besides, in other case we aren’t going to sign
a contract with you.

B) You’d better agree with me!

r) Reasons? Don’t be ridiculous!

18. Top manager: We have received a fax message from Manchester. I think it is urgent to reply.
Marketing Director: ...

a) Give it to me, now!

6) Give me the document quickly.

B) Hand in the document.

r) May I see the document, please.

19. Marketing Director: I’d like to know your reaction to our fax. Sales Manager: ...

a) What fax? What are talking about? We haven’t received any fax.

0) Sorry to say, but we batted the project around for a while, but in the end decided against it.

B) We’ve carefully studied your complaints Mr Black.

r) Don’t bother me now. I’ve been batting around all morning and I’'m just about to collapse.
Besides, I’'m busy with other things.

20. Marketing Director: When will you send us these parts. Sales Manager: ...

a) I’'m blessed if I know!

0) As soon as possible.



B) I’ve got to grips with the problem.

r) This week. By air. We’ll also send you some documents to facilitate customs clearance at your
end.

Tema 2. YcTHasi KOMMYHMKAIUS B HAYYHO-aKajJleMuveckoii cdepe.

1. Student: “Have you had time to mark my composition?”” Teacher: “...”

a) Oh, dear, you look awful, what’s the matter with you?

0) Yes, and I do hope you don’t mind my saying this but you’ve made one or two tiny mistakes.
B) Yes, it was quite good, and I’ve underlined the mistakes you’ve made. Yes, I have.

r) Yes, [ have.

2. Teacher: “Let me help you with this translation.” Student: ...
a) Here you are.

6) I’m afraid I won’t be able to help you.

B) It’s all right. I think I’ll manage to do it myself, thank you.

r) You are welcome.

3. Teacher: “Well good-bye and the best of luck for the future”. Student: “...”
a) Good-bye forever.

0) Good luck.

B) Let’s hope for the best.

r) Thank you, I really enjoyed your lessons.

4. Teacher: “Did you enjoy the lesson?” Colleague: “...”

a) It wasn’t very productive.

0) The lesson was interesting, but the work was not very productive.

B) No, I don’t like it.

r) I’'m sorry but it was not productive at all.

5. Student 1: “How do you pronounce this word?” Student 2: ““...”

a) Leave me alone! I don’t know.

0) [ don’t know. Why don’t you ask the teacher?

B) Ask the teacher.

r) Look up the word in the dictionary.

6. Teacher: “Read the passage and match the names with ...” Student: “...
a) What does this mean?

6) What?

B) Slow down!

r) Could you repeat that, please?

7. Teacher: “You don’t seem to be making any progress.” You: “...
a) Really?

6) Glad to hear it from you.

B) Oh! I will work harder.

r) It’s your fault!

8. Student: “What additional literature can you advise?”” Teacher: “...”

a) There are two new text-books in our reading hall and a technical encyclopaedia.
6) Your list of literature is available at the laboratory.

B) | have a technical booklet.

r) Oh, dear, you can look up in the library yourself.

9. Student 1: “I’1l help you with your homework.” Student 2: ...”

a) Oh, shall 1? Thanks very much.

6) Oh, should you? Thanks very much.

B) Oh, will you? Thanks very much.

r) You should do it.

10. Students: ““...” Tutor: “Certainly, you have four credits this term.”

a) How many credits have we got this term?”

0) Have we got four or five credits this term?

2

2



B) Have we got any credits this term?
r) Have we got any terms for our credits?

Pazgen 2. OcymecrBiieHHe NHMCbMEHHOH KOMMYHMKANUUM B MNPO(ecCHOHATIBLHOM
esITeIbHOCTH.

Tema 1. [lucbMeHHass KOMMYHHMKAIIMS B /1eJI0BOM c(epe.

1. PacmionoxuTe yacTu AEJI0BOTO MUChMa B MIPABUILHOM HOPSIJIKE.

a) Yours sincerely

Mark Wallace

Enc. CV

6) Dear Ms Wright

B) [ am writing to apply for the post of assistant designer advertised in the Evening Post of 18 May.
Please find enclosed a copy of my Cv.

Since graduating from Cardiff University I have been working for EMS Corporate Imaging on a
contract basis. I have become particularly interested in interactive and multimedia work and now
wish to develop my career in that direction.

I would welcome the chance to work as part of a small dynamic team where I could make a
significant contribution while developing my skills yet further. I would be happy to show you a
portfolio of my work.

I am available for interview next week and look forward to hearing from you.

r) Ms Patricia Wright Personnel Department Multimedia Design

4 Albion Road

London SE18DD

1) 22 Rocks Lane Bristol BS8 9DF

20 April 2005

2. Pacmonoxure 4acTu 3JIEKTPOHHOT'O COOOIICHHUS B MPABHIILHOM MOPSIJIKE

a) I am interested in attending the conference on Global Economy at the University of Kyoto,
24-28 April. Could you please send me a registration form? I would be grateful if you could also
send me a programme for the conference and a list of hotels, if you have one. My postal address is
given be-low.

With thanks

6) From: Raj Gupta

B) Dear Mr Chio

r) Cc:

1) Subject: Global Economy conference

e) Sent: 13 March 2010 14.25

x) Yours sincerely

R. Gupta

3) To: L. Chio

3. Ompenenute, K KakOMy BHIY JEJIOBOTO JOKYMEHTa OTHOCHUTBCS IPEICTABICHHBIA HUXKE
OTPBIBOK.

Responsible for training and mentoring system technicians and system designers. Also responsible
for ensuring that delegated tasks are done accurately, on-time, billed within budget, and performed
within the scope of the contract. Must also oversee that safety standards are adhered to. Must
maintain a high degree of regard to employee and subcontractor safety.

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

1) General Academic Reference for a Student

4. BriGepute c10Ba UM COYETAHUS CIIOB JIJISl 3aIIOJIHEHUS MTPOIMYCKOB TaK, YTOOBI OHU OTPaXKaIu
0COOCHHOCTH O(hOPMIIEHUS CITY>KeOHON 3aMHUCKH.



To ... : Secretarial Supervisor

(1) ... : Claire McElroy

(2) ....: Demonstration of new office equipment

The (3) ... of Smart Equipment will visit us on 28 April to demonstrate their new computer and
fax-machine which you are sure to be interested in.

Please arrange the time to meet him so that all your staff could be present.

) ...

a) Subject

6) C.M.

B) From

r) Sales Manager

5. BeiOepuTe cl10Ba WM COYETAHUS CJIOB JIJISl 3aTI0JTHEHUS IPOITYCKOB TaK, YTOOBI OHU OTPasKaJIn
0cobeHHOCTH 0(opMIIeHHS Telne(OHOTpaMMBI.

(1)...: Kim Rivers

2)...: Michael Frost

Telephone 00 49 731 92486

number:

Message: Sorry he can’t come to meeting today. Pls give his apologies. Will phone
tomorrow.

Message taken by: (3) ...

4)...: 14/01/10

Time: 8.05

a) Date

0) For

B) From

r) Fiona

Tema 2. [IucbMeHHAss KOMMYHHKAIUsl B HAY4YHO-aKaJeMUu4ecKkoi cdepe.

1. Pacrionokure 4acTu AEJI0BOr0 MUChbMa B MPABUILHOM IMOPSIJIKE.

a) Yours sincerely,

Kirsty Wainwright

Enc: Curriculum Vitae

6) Dear Mrs Delaney

B) Mrs Rebecca Delaney

Hanworth Market Research Consultants Hanworth House

Blakeney Street

Norwich N 1 4AB

r) 23 North Street Fulwell

London SW60 2CD

15th January, 2010

1) Graduate recruitment and trainee scheme

I obtained your name from our University Careers Service I am looking for employment
opportunities in market research and I understand that your firm has a policy of recruiting and
training new graduates.

I hope to graduate from Fulwell University with a Bachelor’s degree in Business Studies in June
200 T am particularly interested in statistical analysis, and this is the subject of a special project |
have worked on as part of my degree course. I enclose my curriculum vitae, which includes
information about my pro-ject work and previous work experience I would very much appreciate it
if you could consider me for your scheme.

2. Pacnionoxkute 4acTu AETOBOTO MHUChMa B IPABHILHOM MOPSIIKE.
a) Dr. Martin Clark
Director of Personnel




Lincoln Public Schools

Lincoln, Nebraska 68510

0) 123 College Street

Vermillion, SD 57069

April 12, 2002

B) [ am writing to inquire whether there will be a teaching position for which I might be considered
in the Lincoln Public School system during the 2013-2014 school year. I am seeking an elementary
teaching position and I am interested in coaching in the areas of track and cross country.

As you will note from the enclosed resume, I will be graduating from The University of South
Dakota-Vermillion in May. My undergraduate program included student teaching experiences at
the first and sixth grade levels. [ have also completed a coaching program during which I assisted a
girl’s high school track program.

If you anticipate a vacancy at the elementary level, please send information regarding application
and interviewing procedures.

r) Thank you for your consideration.

Sincerely,

Betty A. Teacher

Enclosure

n) Dear Dr. Clark:

3. Ompenenute, K KaKOMY BHJY JCJIOBOTO JOKYMEHTa OTHOCHTHCS TPEICTABJICHHBIN HUXKE
OTPBIBOK.

8247 Washington Boulevard

Lincoln, Nebraska 685xx

March 28, 20xx

Mr. Thomas Olvera, Principal
Rolling Way Elementary School
Quality, Nebraska xxxxx

Dear Mr. Olvera:

On July 1, 20xx, I will be relocating to the Omaha area. Although I am not aware of any openings
in your school system for the upcoming year, I would like to be considered for any potential
openings that may occur in the elementary area. I am currently employed as a fifth grade teacher at
Fiddle Elementary School in Lincoln.

I have taught at Fiddle for five years, two as a fourth grade teacher and three as a fifth grade
teacher. I can truly say that I love teaching, and I think that my students would agree.

While I have taught all subjects during my career, I believe that my strengths are in science and
math. I initiated and co-coordinated a yearly science fair at Fiddle for third, fourth, and fifth grade
students. I also initiated an after school program, Kids + Math, for students who needed extra help
with math skills. This program has grown to the point that we have been able to train fifth grade
students to serve as peer tutors.

I find teaching to be both rewarding and exciting. I would like the opportunity to discuss with you
my potential as a teacher in your district. Please feel free to contact me should any positions open
in your school system for which I would be qualified. I have enclosed my resume with both my
phone number and e-mail address.

Sincerely,

Martha C. Washington

Enclosure

a) Memo
0) Letter of inquiry



B) Job advertisement
r) Contract
1) General Academic Reference for a Student

4. Ormpenenure, K KaKOMYy BHJIYy JI€JIOBOTO JIOKYMEHTAa OTHOCHUTHCS IPEICTABICHHBIA HIDKE
OTPBIBOK.

To Whom It May Concern,

I am writing this reference for Mary Miller, a student I was fortunate to work with during her
senior year at Newton College. As both Mary’s academic advisor and professor of Children's
Literature, I have watched her grow into a passionate and knowledgeable teacher.

A natural in the classroom, Mary has worked with students in both inclusive classrooms as well as
individually, focusing on their special needs in reading and writing.

Mary is a patient and compassionate teacher and is the ideal candidate for your special education
graduate program. Please feel free to contact me with any additional questions you may have
regarding Mary at 555-123-2345 or email, lemail@college.edu.

Sincerely,

Laurie Gallo

Education Department Chair

Newton College

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

1) General Academic Reference for a Student

HeMenkmnii A3LIK
Pa3nen 1. OcymecTB/ieHHe YCTHON KOMMYHUKAIIMN B MPO(eCCHOHATBHOM 1eSITeJIbHOCTH.
Tema 1. YcTHasi KOMMYHUKAIMS B [1€J10BOH cepe.
1. Peter ... ins Arbeitsleben gehen.

a) mochten b) mochtest ¢) mochte d) mochtet
2. ... wir das noch einmal wiederholen?

a) sollst b) sollt c) soll d) sollen

3. ... der Bruder Pddagoge werden?

a) wollt b) willt c) will d) wollen

4. Angelika trdumt ..., eine gute Berufsausbildung zu erhalten.

a) daran b) dariiber ¢) davon d) dafiir

5. Marie hat mit einer Firma ... (cBoit) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d) ihres

Tema 2. YcTHasi KOMMYHUKAILMS B HAYYHO-aKaJleMHu4eckoii cepe.
1. Es ist oft schwierig, ... Platz auf dem Arbeitsmarkt zu finden.

a) ein b) eine c) eines d) einen

2. Mein Berufswunsch ... Kinderirztin.

a) sein b) ist ¢) sind d) seid

3. Alexander hat sehr gute Fremdsprachenkenntnisse und er ... bessere Berufschancen haben.
a) werde b) wirst c¢) wird d) werdet

4. Petra denkt, ... sie gute Chancen hat.

a) oder b) aber c¢) denn d) dass

5. Ich bin jetzt ... zweites Lehrjahr meiner Ausbildung zur Textilkauffrau.

a) im b) iiber ) in d) an

Paszpen 2. OcyumecrBieHHe NHCbMEHHOM KOMMYHHUKAUMH B INpodeccuoHaJbHOMI
AeATEeJbHOCTH.



Tema 1. [lucbMeHHAss KOMMYHUKAIUA B 1eJ10BOM cdepe.
1. China ist ein Land, wo er noch nicht ... ist.

a) sein b) seid c) gehabt d) gewesen
2. Wir mochten diese Ware ... .

a) zu bestellen b) bestellen c) bestellt d) bestellt haben
3. Freundschaft heif3t, dass man ... (Probleme zusammen lusen).

a) Probleme zusammen lesen b) lust Probleme zusammen

¢) Probleme zusammen lest d) zusammen Probleme liiset

4. Sie haben drei Monate frei, ... planen sie eine grofle Dienstreise.

a) deshalb b) warum c)weil d) dazu

5. Am Anfang hatte ich Probleme, weil ... .

a) viele internationale Géste haben wir b) haben wir viele internationale Géste
¢) wir haben viele internationale Géste d) wir viele internationale Géste haben

Tema 2. [lucbMeHHasi KOMMYHMKAIIMS B HAY4YHO-aKaJeMHU4YeCKOl cepe.

1. Alte Fragen ... von der modernen Wissenschaft /beantworten/. (Présens Passiv)
a) Alte Fragen worden von der modernen Wissenschaft beantwortet.

b) Alte Fragen sind von der modernen Wissenschaft beantwortet.

c) Alte Fragen sollen von der modernen Wissenschaft beantwortet.

d) Alte Fragen werden von der modernen Wissenschaft beantwortet.

2. Die Geschiftsreise hat viel Zeit in Anspruch ....

a) genahmt b) genahmen ¢) genommen d) nahmt

3. Die ersten Resultate ...... (Plusquamperfekt Passiv)

a) sind tiberpriit worden b) werden tiberpriift werden

¢) waren Uberpriift worden d) wurden tiberpriift

4. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen ¢) ist bekommt d) war bekommt
5. Viele Jahre wurde der berithmte Thomanerchor von J.S. Bach geleitet.

a) Préasens Passiv b) Futurum Passiv c) Préteritum Passiv ~ d) Aktiv

a) sind tiberpriit worden b) werden tiberpriift werden

c¢) waren iiberpriift worden d) wurden tiberpriift

6. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen c) ist bekommt d) war bekommt

7. Viele Jahre wurde der beriihmte Thomanerchor von J.S. Bach geleitet.
a) Prasens Passiv b) Futurum Passiv c) Priteritum Passiv ~ d) Aktiv



Ipuaoxenne 2 «OueHOYHbIE CPEACTBA JJIS1 IPOBeIeHHUS MPOMEKYTOYHON aTTeCTAlNM)
a) [lnannpyemble pe3y/ibTaThl 00y4eHHsI H OLIEHOYHbIE CPECTBA [IJIA IPOBeAeHHs MPOMEKYTOUYHOM aTTeCTAlNH:

AHIJINACKUHA A3BIK

Kon nnaukaropa

NupnkaTop 10CTHXKEHUS
KOMIIETEHIINU

O1eHOUHEIC CpeacTBa

YK-4 Cnoco0eH NpuUMEHSITb COBPeMEHHbIe KOMMYHUKATHBHBbIE TEXHOJIOTMM, B TOM 4YHCJIe HAa HHOCTPaHHOM(BIX) si3bIKe(ax), IJIsi
aKa/JIeMU4ecKoro u npo¢ecCHOHAJILHOI0 B3aUMO/IeCTBHSI

YK-4.1

VcraHaBnIMBaeT KOHTAKTBI H

OpraHu3yeT oOuieHue B
COOTBETCTBUU c
MOTPEOHOCTSAMU ~ COBMECTHOM
JEATEIIbHOCTH, HCTIOJb3YS
COBpPEMEHHBIE
KOMMYHHUKAIIHOHHbBIE
TEXHOJIOTUH

BriOepute perunky, HanboJiee COOTBETCTBYIONIYIO CUTYalluu o0IeHus. BeiOepure ofiiH BapuaHT
OTBeTA.

1. Employee: Could I have the data by the end of the week, please? Secretary: ...

a) Why not?

6) Don’t worry.

B) Certainly.

r) Not at all.

2. Secretary: I could bring the files to your office. Office worker: ...

a) Thanks — that’s very kind of you.

0) Yes.

B) That would be very nice.

r) Certainly do.

3. Host: Let me show you to the conference room. Guest: ...

a) Of course.

6) I’m pleased to.

B) You are welcome.

r) Thank you.

4. Office worker: Would you send this by express courier, please? It’s urgent. Secretary: ...
a) ’'m sorry I can’t at the moment.

0) It isn’t possible at the moment.

B) Not at the moment, thanks.

r) I’'m very busy now. Maybe I'll do it later.

5. Boss: Thank you very much for your help with that urgent order last week. Employee: ...
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a) It’s O.K.
0) No problem. You are welcome.
B) [ was very glad to help you, so if you need something you can ask me any time.
r) Take it for granted.
2. I[IpounTaiiTe TEKCT U BBIIIOJHUTE 3a/1aHUs.

The education of children with learning disabilities
1. A learning disability is a mental problem that children may have from birth, or that may be caused
by illness or injury, that affects their ability to read, write, or calculate. Though its causes and nature
are still not fully understood, it is widely agreed that the presence of a learning disability does not
indicate subnormal intelligence. Rather it thought that the learning-disabled have a neurologically
based difficulty in processing language or figures.
2. Learning disabilities may be diagnosed through testing, and children may be enrolled in programs
offering special help. Left unrecognized, learning disabilities may result not only in poor classroom
performance but also in low self-esteem and disruptive behaviour. Normal intelligence, low
self-esteem and disruptive behaviour indicate that a learning disability is not only a mental problem
but also a social problem.
3. A child’s disruptive behaviour or low self-esteem can be cured not only by personal psychiatrists
but also by proper social environments in the class crested by the teacher. Neurology as the scientific
study of nerves and their diseases in addition to social adjustments are to help the learning-disabled
to overcome their learning disabilities. Children with learning disabilities require highly specialized
techniques, usually on an individual basis.
3aganue 1 (ykaxure oMH BapuaHT oTBeTa). Onpenenure, Kakoi 4acTu TEKCTa COOTBETCTBYET
cnenytoiiee yreepxkaenue: A learning disability is a social problem.
BapuaHTbl 0TBETOB:
1)1
2)2
3)3
3aganue 2 (ykaXuTe OIMH BapuaHT oTBeTa). Onpenenure, Kakoil 4aCcTU TEKCTa COOTBETCTBYET
cnenyromree yreepxkaenue: Children with learning disabilities usually require an individual approach
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to their treatment.

BapuaHTbl 0OTBETOB:

1)1

2)2

3)3

3amanue 3 (yKaXuTe OMH BapHaHT oTBeTa). Onpenenure, Kakoi 4acTH TEKCTa COOTBETCTBYET
crenytomee yreepxaenue: A learning disability affects children’s ability to read, write, or calculate.
BapuaHTbl 0TBETOB:

11

2)2

3)3

3ananue 4. Onpenenure, sBisiercs U yrBepxkaeHue: Only personal psychiatrists can cure a child’s
disruptive behaviour or low self-esteem.

BapuaHTbl 0TBETOB:

1) uCTUHHBIM

2) B TeKCTE HET MHPOPMAIIH

3) TOXXHBIM

3ananue 5 (yKakuTe OAMH BapuaHT oTBeTa). Onpeennre, Kakoe yTBEP)KIEHUE COOTBETCTBYIOT
COZIEpP’KaHUIO TEKCTA.

BapuaHTsl 0TBETOB:

1) Children with learning disabilities cannot be considered ignorant.

2) The learning-disabled experience the greatest difficulty in studies.

3) All children with learning disabilities are taught at specialized schools.

4) Poor classroom performance is an evident index of the learning-disabled.

3ananue 6 (ykaXuTe OIMH BapuaHT OTBETA).

A learning disability can become a serious mental and social problem ...

BapuaHThI OTBETOB:

1) unless it is left unrevealed

2) if it isn’t an inborn disorder
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3) but fortunately not in all cases

4) through wrong social environments

3amanue 7 (ykaXuTe OMH BapuaHT oTBeTa). OTBETHTE Ha BOIIPOC:

How is it possible to determine a child with a learning disability?

BapuaHTbl OTBETOB:

1) Testing is a good means of diagnosing the learning-disabled.

2) Low self-esteem and disruptive behaviour are their main features.

3) Such children require highly specialized individual approaches.

4) The learning-disabled aren’t the children with subnormal intelligence.

3ananue 8 (yKakuTe OAMH BapuaHT oTBeTa). OTBEThTE HA BOIPOC:

How can a child’s disruptive behaviour or low self-esteem be cured?

BapuaHTbl OTBETOB:

1) only by personal psychiatrists;

2) only by proper social environments;

3) only by teachers;

4) by both personal psychiatrists and proper social environments in the class.

3ananue 9 (ykaxxure ofMH BapuaHT oTBeTa). OTBETHTE Ha BOIPOC:

What indicates that a learning disability is not only a mental problem but also a social problem?
BapuaHTsl 0TBETOB:

1) normal intelligence;

2) normal intelligence, low self-esteem and disruptive behaviour;

3) normal intelligence and low self-esteem;

4) low self-esteem and disruptive behaviour.

3ananue 10 (ykakuTe oauH BapHaHT oTBeTa). OnpenesnTe OCHOBHYIO HJICI0 TEKCTA.

1) As a learning disability is a mental and social problem it should be diagnosed and treated both by
personal psychiatrists and teachers.

2) The learning-disabled are mentally retarded people requiring special attention from teachers and
doctors because of their disruptive behavior.

3) Neurology as the scientific study of nerves and their diseases in addition to social adjustments are
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KOMIETCHIIUN
to help the learning-disabled.
4) Although a learning disability doesn’t indicate subnormal intelligence it affects children’s ability
to read, write, or calculate unless it is recognized.
YK-4.2 Cocrassier nenoByto | 1. Onpenenure, K KAKOMY BUAY JE€JIOBOTO JOKYMEHTA OTHOCHUTCS IIPEICTABICHHBIN HUKE OTPBHIBOK:

JOKYMEHTALIHIO, co3maér | Dear Sirs,

paznmuuHble  akazemuueckue | We have seen your advertisement in “General Export” and should be glad to receive your bicycle

WU npodeccuonanshele | catalogues with price-lists. The prices should be given CIF St Petersburg. If they are competitive we

TEKCTBI Ha  pycckoM U | may be able to place larger orders subsequently.

HHOCTPAHHOM A3bIKax

We trust to receive an early reply.
Yours faithfully,
a) Memo
0) Letter of inquiry
B) Job advertisement
r) Contract
2. CooTHecuTe MH(POPMAITHIO MO ONIPEICIEHHBIM HOMEPOM Ha KOHBEPTE C TEM, UYTO OHA 0003HAYACT.
New Jersey Power Company
5695 South 23 Road
(1) Ridgefield, (2) NJ 08887
(3) Mr. Frederick Wolf
Director of Marketing
(4) Smith Printing Company
590 (5) Sixth Avenue
Milwaukee, (6) WI 53216
a) the addressee’s company name
0) the town the letter comes from
B) the street name in the mailing address
r) the ZIP Code in the mailing address
n) the ZIP Code in the return address
e) the addressee
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3. Pacnonokure yacTu 1€JI0BOTO MHChMa B IPAaBHIIBHOM MOPSIIIKE.

a) Yours sincerely,

Kirsty Wainwright

Enc: Curriculum Vitae

0) Dear Mrs Delaney

B) Mrs Rebecca Delaney

Hanworth Market Research Consultants Hanworth House

Blakeney Street

Norwich N 1 4AB

r) 23 North Street Fulwell

London SW60 2CD

15th January, 2010

n) Graduate recruitment and trainee scheme

I obtained your name from our University Careers Service I am looking for employment
opportunities in market research and I understand that your firm has a policy of recruiting and
training new graduates.

I hope to graduate from Fulwell University with a Bachelor’s degree in Business Studies in June
200 I am particularly interested in statistical analysis, and this is the subject of a special project I
have worked on as part of my degree course. I enclose my curriculum vitae, which includes
information about my project work and previous work experience [ would very much appreciate it if
you could consider me for your scheme.

4. BeiOepuTe ci0oBa WM COYETAHUS CIIOB JJIS 3allOJHEHHSI MPOITYCKOB TaK, YTOObI OHM OTpaXkau
0co0eHHOCTH 0OPMIIEHUS CITYKEOHOM 3aITUCKH.

To ... : Secretarial Supervisor
(1) ... : Claire McElroy
(2) .... : Demonstration of new office equipment

The (3) ... of Smart Equipment will visit us on 28 April to demonstrate their new computer and
fax-machine which you are sure to be interested in.
Please arrange the time to meet him so that all your staff could be present.
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4) ...
a) Subject
0) C.M.
B) From
r) Sales Manager
YK-4.3 [Ipencrasnsier pesynbrarel | 1. CootHecutre mnpemnoxenuss u  ¢paser (1-25) ¢ wux ¢ynkuuamu (A-D) B mpouecce
HCCIIEIOBATEIIbCKON U | Hay4HO-UCCIIEIOBATEIbCKOM U MPo(ecCHOHATBHON KOMMYHUKAIUH.
npoekTHoi AestensHocTH Ha | (A) Establishing why your topic (X) is important.
pa3IMYHBIX nyonunuseix | (B) Outlining the past-present history of the study of X (no direct references to the literature).
meporpustusix, ydactByeT B |(C) Outlining the possible future of X.
aKaJeMUYECKUX u | (D) Indicating the gap in knowledge and possible limitations.
podeccHoHaTBHBIX 1. A neglected area in the field of analytical chemistry is...

JUCKYCCUSIX Ha PYCCKOM U
MHOCTPAHHOM SI3bIKax

2. Although this approach is interesting, it fails to take into account three critical factors.
3. By 2025, computers will have become redundant.

4. Concerns have arisen which call into question the validity of...

5. Despite this interest, no one to the best of our knowledge has studied...

6. Few researchers have addressed the issue of...

7. GISs have many applications in the field of...

8. However, there has been little discussion on...

9. In the next few years Nigeria is likely to have become...

10. It is not yet known whether these problems will be solved in the near future.
11. It is well known that psychologists tend to...

12. Moreover, other approaches have failed to provide...

13. Most studies have only focused on China to the detriment of India.

14. Psychometric tests are a critical part of the job interview process.

15. Recent developments regarding the future of the Internet have led to...

16. Roses are among the most well-known flowers on the planet.

17. Since 2012 there has been a rapid in the use of nanotechnologies.

18. The first studies in child psychology saw children as...
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19. The Indonesian economy has received much attention in the past decade due to...

20. The last two years have witnessed a huge growth in the number of studies on this topic.

21. The main characteristics of bilinguals are: ...

22. The next decade is likely to see a considerable rise in unemployment.

23. There is little or no general agreement on...

24. There is still considerable controversy surrounding. ..

25. Traditionally, the focus on bilingualism has always been...

2. 3anoiHUTE MPOIYCKH CIEAYIOLUUME ClIoBaMu: complete with, customization, data were obtained,
equipped with, fitted with, fully integrated, incorporates, instrument, is made up of, tailored.

1. The ... utilized was a DX model.

2. The apparatus ... three inputs and two outputs.

3. The system comes ... a bionic vibrator.

4. The ... by using a Beckman XRZ vers. 2.1.

5. Itis ... two compartments.

6. It also comes ... its own dynamo.

7. This machine ... the latest technological advances.
8. It has a ... support mechanism.

9. It has been ... for use with children with disabilities.
10. ... is available to suit requirements.

YK-5 CnocobeH aHaIM3MPOBATh M YYUTHIBATh Pa3H000pa3ue KyJbTYP B IIpoLecce MeKKY/JIbTYPHOI0 B3aUMO/ieiicTBUA

YK-5.1

Opuentupyercs B
MEKKYIBTYPHBIX
KOMMYHUKAlMSIX HAa OCHOBE
aHaJh3a CMBICIIOBEIX CBSI3EH
COBPEMEHHOM IMOIUKYJIBTYPbI U
MOJIUS3BIUNS

1. Beibepute pemuky, Haubosee COOTBETCTBYIOILYIO CUTYaIMK 001eHus. Boibepure onvH BapuaHT
OTBETA.

1. Secretary: ... Caller: Can I speak to the manager, please?

a) Why can’t you do it?

0) This is the manager’s office. Can I help you?

B) What do you want?

r) Do you really need to do so?

2. Receptionist: ... Guest: I’d like to reserve a room.

a) Is there anything I can do for you?
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6) What do you want, please?

B) Do you want something?

r) Who are you?

3. Sales Manager: To answer your question, Mr Smith, I have to visit your factory and study your
requirements. Director General: ...

a) I’ll show you our factory tomorrow.

0) Not so fast!

B) Aren’t we too fast?

r) Not likely!

4. Employer: Tell me, how long were you in your last job with Alpha? Job seeker: ...

a) I’ve been staying up at nights for five years, busting a gut over all the work I had to do.

0) Five yours. I am only leaving because the firm is moving to Massachusetts, but I think a change
will do me good.

B) I’ve been grinding away at the same old job for five years.

r) I’ve been working like crazy for five years in that office.

5. Employer: What do you know about our company? Have you got any questions for me? Job
seeker: ...

a) [ know that this is a very promising company, so I’d like you to inform me what the major focus of
efforts will be in the next few years?

6) No, I haven’t. I’'m not fussy.

B) Well, I gotta go. See ya!

r) You’ve raised a chicken-and-egg question.

2. BeibepuTe perumky, Hanbojee COOTBETCTBYIOLIYIO CUTyaluu oOmieHus. BeibepuTe oquH BapuaHT
OTBeTa.

1. Job seeker: What my responsibilities and obligations will be during the first year? Employer: ...
a) You’ll have a responsibility to the shareholders.

0) Well, first of all you’ll be responsible for our contracts with English partners.

B) You’ll have to take your responsibilities very seriously.

r) I am thinking about it.
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2. Employer: So tell me what are your three main strengths? Job seeker: ...
a) I’m as strong as a horse.
0) I’m as hard as nails.
B) I think they are reliability, loyalty, and energy.
r) Right place, right time, and contacts & experience.
3. Clerk: How do you want your cash? Customer: ...
a) Very quickly, please.
0) I want it all now, please.
B) The more the better, please.
r) In tens and twenties, please.
4. Shop assistant: Can I help you? Customer: ...
a) No, that’s not necessary.
0) Oh, good. I'm so glad to have met you.
B) No, it’s all right, thanks, I’'m just looking.
r) Fine.
5. Sales Manager: We have increased the useful life of our equipment. Director General: ...
a) Let’s try again, what d’you say?
6) What do you say we leave it as it is?
B) It’s very interesting, but first [ would like to know if it’s possible to adapt your equipment to our
needs.
r) What do you expect from a pig but a grunt.
3. [IpounTaiiTe TEKCT M BHIOJIHUTE 3aJaHUSI.
Sociology of education
1. The sociology of education is the study of how public institutions and individual experiences
affect education and its outcomes. It is most concerned with the public schooling systems of modern
industrial societies, including the expansion of higher, further, adult, and continuing education.
2. Education has often been seen as a fundamentally optimistic human endeavor characterized by
aspirations for progress and betterment. It is understood by many to be a means of overcoming
handicaps, achieving greater quality and acquiring wealth and social status. Education is perceived
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as a place where children can develop according to their unique needs and potential. It is also
perceived as one of the best means of achieving greater social equality.

3. Many would say that the purpose of education should be to develop every individual to his full
potential and give him a chance to achieve as much in life as his natural abilities al-low. Few would
argue that any education system accomplishes this goal perfectly. Some take a particularly negative
view, arguing that the education system is designed with the intention of causing the social
reproduction of inequality.

3ananue 1. ConepKaHUIO TEKCTa COOTBETCTBYET YTBEPIKICHHUE ...

a) Some people perceive education like an alien element in their lives.

6) The sociology of education studies the influences of education on individual experiences.

B) Education is not the means of improving people’s financial standing.

r) Each child can develop as per his needs and potential in the process of education.

3amanue 2. 3aBeplInTe YTBEPKICHUE COTIIACHO CONIepKaHuIo TekcTa. Most people are sure that due
to education the scope of their achievement

a) marital status

6) natural abilities capacity

B) social position

r) gender

3amanue 3. OtBerbTe Ha Bompoc: What educational system does the sociology of education study
more?

a) It is more concerned about adult education.

6) The public schooling systems are studied more thoroughly.

B) It takes care of different educational systems integration.

r) The expansion of higher education gives more causes for concern.

3amanue 4. OCHOBHOU ujeeil TEKCTa SIBJIAETCS ...

a) Education promotes progress and betterment, development of everybody’s poten-tials as well as
the means of acquiring wealth and social status.

0) All people understand the purpose of education in their own way: somebody takes a positive view,
somebody a negative one.
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KOMITETEHITUHT
B) The sociology of education is the study of how public institutions and individual experiences
affect education and its outcomes.
r) The sociology of education is most concerned with the public schooling systems of modern
industrial societies.
YK-5.2 Bnaneer HaBblkamH | 1. BeiObepute permuky, Han0oyiee COOTBETCTBYIOIIYIO CUTYalluH OOIIeHHS. BeIOepuTe OMMH BapyuaHT

TOJIEPAHTHOT'O IOBEJICHUS TPH
BBIITOJIHEHUHN
po¢eCCHOHAIBHBIX 3a/1a4

OTBETA.

1. Customer: We need to decide what equipment to buy. Sales Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the highest technical level and the highest
standards existing in the world today.

6) You’ll never be offered such a good equipment again — go while the going’s good.

B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without hesitation.

2. Customer: How long is guarantee period for your equipment, Mr White? Sales Manager: ...
a) Our equipment never breaks down. It’s the bomb.

0) Twelve months, I reckon.

B) Our equipment is superior to the one produced by other companies in many ways. Superior
quality.

r) Twelve months from the start-up of the equipment, this is standard.

3. Customer: How long will it take you to deliver two sets of this equipment to Belfast, Mr White?
Sales Manager: ...

a) It depends on the traffic.

6) Two or three weeks from the date of payment.

B) God knows I don’t!

r) Two or three weeks with the help of God.

4. Manager: Are salesmen paid salaries instead of being on commission? Sales Trainee: ...

a) Yes, we get a regular weekly salary.

0) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?
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5. Customer: Can I see the Advertising Manager today? This is Mr Morrill speaking. Secretary: ...
a) No, you cannot.

0) Unfortunately Ms Grenfell is off. She is having her lunch with the designer. Will you leave a
message for her?

B) Now that she has the designer in tow, she doesn’t care twopence about you, and you’ll find it out.
r) Maybe you’ll call her later.

2. Beibepute pemiuky, Haubosee COOTBETCTBYIOIIYIO CUTYalluu 001eHus. Bribeprure ouH BapuaHT
OTBETA.

1. Top manager: You find the prices attractive, don’t you? Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing them with those of your competitors.

0) I think you charge an exorbitant price. It’s 5-10% higher.

B) Attractive? Come on! You must be joking! They’re 5-10% higher.

r) Unfortunately, no. Comparing them with those of your competitors they are 5-10% higher.

2. Top manager: What are your reasons for discount? Marketing Director: ...

a) ’ve already mentioned your competitors’ prices. Besides, your price should depend on the amount
of the Contract.

0) I’ve already mentioned your competitors’ prices. Besides, in other case we aren’t going to sign a
contract with you.

B) You’d better agree with me!

r) Reasons? Don’t be ridiculous!

3. Top manager: We have received a fax message from Manchester. I think it is urgent to reply.
Marketing Director: ...

a) Give it to me, now!

6) Give me the document quickly.

B) Hand in the document.

r) May I see the document, please.

4. Marketing Director: I’d like to know your reaction to our fax. Sales Manager: ...

a) What fax? What are talking about? We haven’t received any fax.

0) Sorry to say, but we batted the project around for a while, but in the end decided against it.
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B) We’ve carefully studied your complaints Mr Black.

r) Don’t bother me now. I’ve been batting around all morning and I’m just about to collapse. Besides,
I’m busy with other things.

5. Marketing Director: When will you send us these parts. Sales Manager: ...

a) I’'m blessed if I know!

0) As soon as possible.

B) I’ve got to grips with the problem.

r) This week. By air. We’ll also send you some documents to facilitate customs clearance at your end.

Hemenkuii A3bIK

Kox nnaukaropa
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YK-4 Cnocoden

IMNPUMEHATHL COBPEMCHHBLIC

KOMMYHHMKATUBHBIC TEXHOJOI'MM, B TOM YHUCJIE€ Ha I/IHOCTpaHHOM(I)IX) ﬂ3blKe(aX), AJIsA

aKaJeMH4ecKoro u npogeccnoHaIbHOr0 B3aUMOIeiiCTBHSA

YK-4.1

VYcranaBimmBaeT KOHTAKTHI |
OpraHu3yeT o0I11IeHHE B
COOTBETCTBUH c
MOTPEOHOCTSMU  COBMECTHOM
JIeSITENNLHOCTH, WCIIONb3Ys
COBPEMEHHBIC
KOMMYHHKAI{MOHHBIE
TEXHOJIOTHH

1. BoibepuTte pernuky, HanOosiee NOAXOASIIYI0 K CUTYallMi OOIEeHuSI.
1) Student 1: Ich bin in erster Priifung durchgefallen.

Student 2: .

a) Vielen Dank!

b) Das ist deine Ursache.

c¢) Nichts Schlimmes.

d) Ich denke, du musst dich besser zur ndchsten Priifung vorbereiten.
2) Lehrer: In diesem Text gibt es einige neuen Worter.

Student:

a) Wann endet der Unterricht?

b) Hilfe!

c) Was, was?

d) Konnen Sie uns sie erklaren?

3) A: Verdienst du viel?




Kox nnaukaropa

NunukaTop 10CTUXKEHUS
KOMIICTCHIINN

OneHouHblE cpecTBa

B:
a) Ja, ich muB viel arbeiten.
b) Du muf3 aber danach nicht fragen!
¢) Ja, ich habe ein gutes Gehalt.
d) Im Stadtzentrum.
4) A: Stellen Sie sich vor, bitte!
B:
a) Keine Ursache!
b) Mein Name ist Kurt Braun.
c) Hier ist mein Referenzschreiben.
d) Sie heiit Monika Scharenberg.
2. [IpounTaiite Tekct. Bribepute oqun BapuanT orBeta. OnpenennTe, SBIseTcs JIH yTBEPKICHHE:
Fiir das berufliche Fortkommen ist das Auslandspraktikum natiirlich auch gut.
a) JIOXKHBIM b) UCTUHHBIM C) B TEKCTE HET MHPOPMALIUH

Arbeitspraktika in Europa

1. Wer mehr wissen will, dem steht zum Beispiel in der Européischen Union (EU) das Programm
,Leonardo da Vinci (frither Petra IT) offen. Es geht dort um die Berufsbildung Jugendlicher in
Europa. Die Teilnahme soll mehrere Wochen dauern und am Ende des Aufenthaltes einen
qualifizierten Abschluss ermdglichen.
2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und 27 Jahren (Einzelpersonen oder
Gruppen), die in der Ausbildung stehen oder diese bereits abgeschlossen haben, konnen fiir mehrere
Wochen ins Ausland fahren. Dort haben sie entweder kurze Berufspraktika bei einem
Elektronikunternehmen in London, oder einen mehrmonatigen Arbeitsaufenthalt in einem Athener
Krankenhaus, oder ein Stipendium fiir einen Kurs in einer der europdischen Berufsakademien.
3. ,,Man lernt ohne grofle Anstrengung eine Fremdsprache im Kontakt mit den Berufskollegen, man
bildet sich in seinem Beruf weiter und erfihrt gleichzeitig viel iiber eine andere Kultur, iiber das
Leben und die Arbeit in einem anderen Land. Und was noch wichtig ist: Man lernt neue Freunde und
Berufskollegen kennen, die einem helfen, kritischer mit sich selbst und den eigenen Vorerfahrungen
umzugehen®, meint ein Teilnehmer am Programm ,,Petra 11%.
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4. For das berufliche Fortkommen ist das Auslandspraktikum natiirlich auch gut. Wenn Europa noch
mehr zusammenwéchst, werden Arbeitnehmer mit Fremdsprachen- und Auslandserfahrungen am
schnellsten guten Stellen finden.
2. [IpounTaiite Tekct. Bribepute oquH BapuanT oTBeta. Onpenenure, SBIsSETCs JIU yTBEPKICHUE:
Im Ausland kann man sich gut erholen.
a) JIOXKHBIM
b) ucTuHHBIM
C) B TEKCTE HET MHPOPMAIIUH
3. [Ipouuraiite TekcT. Beibepute ogun BapuaHT orBeta. Onpenenure, IBIsieTcs U YTBEPKICHUE:
Junge Arbeitnehmer lernen ohne grofie Anstrengung eine Fremdsprache im Kontakt mit den
Berufskollegen.
a) JIOXKHBIM
b) uctuHHBIM
C) B TEKCTE HET MHPOPMAIIUH
. IIpounTaiite Tekct. Beibepute onuH Bapuant orseta. Onpeaenure, aBiaseTcs JIU yTBepxaeHue: Im
Programm ,,Leonardo da Vinci“ geht es um die Berufsbildung Jugendlicher in Europa.
a) TOXKHBIM
b) ucTuHHBIM
C) B TEKCTE HET HHPOPMALIUU
.YkaxuTe, kakoil yactu Tekcra (1, 2, 3, 4) cOOTBETCTBYET cienyrouiast UHPOpMaLus:
Man lernt neue Freunde und Berufskollegen kennen.
a)2 b) 3
c)4 d)1

YK-4.2

Cocrasnser JIETIOBYIO
JTOKYMEHTAIUIO, CO3Ma€ET
pa3iIv4HbIe aKaJIeMUYECKUe
1581051 npodeccuoHalbHbIE
TEKCTBI HAa  PYCCKOM |
WHOCTPAHHOM SI3bIKax

1. Ordnen Sie die Information auf dem Umschlag zu.
Kreinse & Co (1)

Postfach 34 41, 3223 Freden (2)

(3) Hrn. Frederick Wolf

(4) Einrichtunghaus

Gebr. Miihlmeier
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(5) Weserstrasse 7
(6) 3510 Hann. Miinden
A die Firme des Absenders
B die Stadt, woher der Brief kommt
C der Name des Empfangers
D die Stralle des Empféangers
E die Firma des Empfangers
F die Kennung des Emféangers
2. Setzen Sie die E-Mail-Teile in richtige Reihenfolge ein.
a) Bee: Matthias Jung jung@phil-fak.uni-duesseldorf.de
b) From: Institut fuer Internationale Kommunikation sekretariat@iik-duesseldorf.de
c¢) To: Erika Musterfrau xyz@sonstwo.de
d) Date: Thu, 16 Dez 1999 14:05:22 +0100
e) Cc: Ruediger Riechert riechert@phil-fak.u ni-duesseldorf.de
f) Subject: Re: Anfrage Internetfortbildung im Februar 99
1 2 3 4 5 6

3. CootHecute nHGOPMAIIIIO IO ONPEACIEHHBIM HOMEPOM C TEM, YTO OHAa 0003HAYAET.
HELMUT WAGNER& SOHN (1)

Textilwarenfabik

Helmut Wagner& Sohn. Postfach 256, 3500 Kassel (2)
Einschreiben

Schrader & Lehmann

Einkaufsabteilung

Max-Richter-Strasse 95

8970 Immenstadt (3)

Angebot iiber Strickjacken (4)

Sehr geehrte Damen und Herren,

Mit freundlichen Griissen
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KOMITETEHITUHT
Helmut Wagner& Sohn
a) Der Absender
b) Die Postanschrift
c¢) Die Postleitzahl und Stadt
d) Der Betreff
YK-4.3 [Ipencrasnser pe3ynbrarhl | 1. JlonosHuTe quanor, HCoab3ys MPEAJIOKEHHBIE HIKE PEIUTHKU.
HCCIIEI0BATENbCKOMI u | Auanoz 1
HpoekTHOH pesrensHoctH Ha | Monika: Hallo, Karin!
Pa3THMYHBIX ny6mnunbx | Karin: , Monika! Wie geht's?
Meponpusitisix, yaacteyer B | Monika: Danke, gut! Was machst du heute Abend?
aKAIEeMIIECKIX u | Karin: Heute habe ich viel zu tun. Tante Sabine kommt zu uns. Eigentlich muss ich mich schon
NpodeCcCHOHATBHBIX beeilen. Wiedersehen!

AUCKYCCHUAX Ha PYCCKOM H
HHOCTPAHHOM A3bIKax

Monika: !

Herzlich Willkommen! Griifs dich! Auf Wiederhéren! Leben Sie wohl! Tschiiss!
Juanoz 2

- An der néchsten Kreuzung rechts. Die Bank ist das groBe moderne Haus auf der rechten Seite.
- Ist es weit?

- Danke. Auf Wiedersehen!

Konnen Sie das bitte wiederholen?

Wo geht es zur Deutschen Bank?

Etwa fiinf Minuten zu Fup3.

Guten Tag! Entschuldigung! Konnten Sie mir helfen?
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2. Beibepute ouH BapuaHT OTBETA.
1. Er interessiert ... fiir Berufe, die etwas mit Computer zu tun haben.

a) mich b) dich c) sich d) uns

2. Du wirst einen Beruf....

a) lernt b) lernst c) erlernen d) lerne

3. Er findet Geld ... der Berufswahl nicht wichtig.

a) von b) bei c) iiber[] d) an

4. Daniel will sein Leben selbst....

a) bestimmen b) bestimmt ¢) zu bestimmen d) bestimmst
5. Wie stellst du ... deine Zukunft vor?

a) mir b) mich ¢) sich d) dir

6. Er ... guten Fachmann werden.

a) mochte b) mochtet c) moge d) mochten

7. Mein Berufswunsch ... Rechtsanwalt.

a) sein b) ist ¢) sind d) seid
8. Einige Berufe ... man heute Prestigeberufe nennen.

a) kann b) kannst c¢) koénnen d) konnt
9. Sie haben eine grof3e Party. Sie gehen aus. Aber wohin?

a) ins Cafe

b) im Restaurant.

c¢) auf dem Markt.

d) in der Bar.

10. Bestimmen Sie den Brieftyp.

,» --. Wir bitten Sie 3 Doppelzimmer fiir Delegation der Firma ,,Kreinse & Co* reservieren. Wir legen
die Namen der Kollegen bei.... Den Rechnungsbetrag bitte auf das Konto4539389911 bei der
Reifeisen Bank iiberweisen...*

a) die Versanddokumente

b) der Vertrag

c) die Anfrage
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d) die Anmeldung

YK-5 Cnoco0eH aHATIM3MPOBATH M YUUTHIBATH Pa3HO00Opa3ue KYJbTYP B NPoLecce MeKKYJILTYPHOT0 B3aUMO/1eiiCTBUS

VK-5.1

Opuentupyercs B
MEKKYIBTYPHBIX
KOMMYHHUKAlMSIX HAa OCHOBE
aHaJah3a CMEBICIIOBEIX CBS3eH
COBPEMEHHOU MOJIUKYJIBTYPhI U
MIOJTUS3BIUHS

1. BeiGepuTe oMH BapHaHT OTBETA.
1. Peter ... ins Arbeitsleben gehen.

a) mochten b) mdchtest c¢) mochte d) mochtet
2. ... wir das noch einmal wiederholen?

a) sollst b) sollt c) soll d) sollen

3. ... der Bruder Pddagoge werden?

a) wollt b) willt c) will d) wollen

4. Angelika trdumt ..., eine gute Berufsausbildung zu erhalten.

a) daran b) dariiber ¢) davon d) dafiir

5. Marie hat mit einer Firma ... (cBoif) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d) ihres

6. Es ist oft schwierig, ... Platz auf dem Arbeitsmarkt zu finden.

a) ein b) eine c) eines d) einen

7. Mein Berufswunsch ... Kinderérztin.

a) sein b) ist c) sind d) seid

8. Alexander hat sehr gute Fremdsprachenkenntnisse und er ... bessere Berufschancen haben.
a) werde b) wirst ¢) wird d) werdet
9. Petra denkt, ... sie gute Chancen hat.

a) oder b) aber ¢) denn d) dass

10. Ich bin jetzt ... zweites Lehrjahr meiner Ausbildung zur Textilkauffrau.

a) im b) iiber c) in d) an

2. IlpounTaiiTe TEKCT, MOAYManTe Kakoe 3arfaBue eMy MOKHO AaTtb. OOOCHYWTE CBOM BapuaHT
3aryIaBwsl.

1. Wer mehr wissen will, dem steht zum Beispiel in der Européischen Union (EU) das Programm
,Leonardo da Vinci® (frither Petra II) offen. Es geht dort um die Berufsbildung Jugendlicher in
Europa. Die Teilnahme soll mehrere Wochen dauern und am Ende des Aufenthaltes einen
qualifizierten Abschluss ermdglichen.
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2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und 27 Jahren (Einzelpersonen oder
Gruppen), die in der Ausbildung stehen oder diese bereits abgeschlossen haben, konnen fiir mehrere
Wochen ins Ausland fahren. Dort haben sie entweder kurze Berufspraktika bei einem
Elektronikunternehmen in London, oder einen mehrmonatigen Arbeitsaufenthalt in einem Athener
Krankenhaus, oder ein Stipendium fiir einen Kurs in einer der europdischen Berufsakademien.

3. ,,Man lernt ohne grof3e Anstrengung eine Fremdsprache im Kontakt mit den Berufskollegen, man
bildet sich in seinem Beruf weiter und erfahrt gleichzeitig viel iiber eine andere Kultur, iiber das
Leben und die Arbeit in einem anderen Land. Und was noch wichtig ist: Man lernt neue Freunde und
Berufskollegen kennen, die einem helfen, kritischer mit sich selbst und den eigenen Vorerfahrungen
umzugehen®, meint ein Teilnehmer am Programm ,,Petra I1°.

4. Fiir das berufliche Fortkommen ist das Auslandspraktikum natiirlich auch gut. Wenn Europa noch
mehr zusammenwéchst, werden Arbeitnehmer mit Fremdsprachen- und Auslandserfahrungen am
schnellsten guten Stellen finden.

2. BeiOepute omuH BapraHT oTBeTa. Onpenenure, siBISIOTCS U YTBEPKICHUS:

a) JIO)KHBIMU

b) uCTUHHBIMU

C) B TEKCTE HET HHPOPMALIUU

1. Junge Arbeitnehmer lernen ohne grofle Anstrengung eine Fremdsprache im Kontakt mit den
Berufskollegen.

2. Fiir das berufliche Fortkommen ist das Auslandspraktikum natiirlich auch gut.

3. Im Ausland kann man sich gut erholen.

4. Im Programm ,,Leonardo da Vinci* geht es um die Berufsbildung Jugendlicher in Europa.

3. ApryMeHTHpOBaHHO OTBETHTE Ha BOMIPOC:

Warum werden die jungen Arbeitnehmer mit Hilfe vom Programm ,,Leonardo da Vinci* am
schnellsten guten Stellen finden?

VK-5.2

Bnaneer HaBBIKAMU
TOJICPAHTHOTO TOBEJAEHUSI MPU
BBITIOJTHCHUH
npodeccruoHaNbHBIX 3a/1a4

1. 3anonHuTe Mpornyck. BeiOepuTe oMH BapuaHT OTBETA.

1. Gestern bereitete er ... zum Seminar in Geschichte vor.

a) mich b) sich ¢) uns d) euch
2. Im Lesesaal bereitete sich ... zum Seminar vor.
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a) meine Freunde b) diese Studentin ¢) meine Studienfreunde  d) ihr
3. In diesem Jahr ... ich die Aufnahmepriifungen gut ... und wurde immatrikuliert.

a) ablegen b) lege ab c) legte ab d) hast abgelegt

4. Die Studenten ... Kursarbeiten mit grolem Interesse.

a) hat geschrieben b) schreibt ¢) schrieben d) wird schreiben
5. Otto ... sein Tagesbuch im Biiro.

a) ist vergessen b) vergall

c) haben vergessen d) vergiss

2. 3anonmHuTE TPOIycK. BriOepuTe 0MH BapuaHT OTBETA.
1. Birgit trdumt ..., eine gute Berufsausbildung zu erhalten.

a) daraus b) damit c) dafiir d) davon
2. Marie hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d) ihres
3. Mein Berufswunsch ... Rechtsanwalt.

a) sein b) ist ¢) sind d) seid
4. ... der Bruder Pddagoge werden?

a) wollt b) willt c) will d) wollen
5. Ich ... guten Fachmann werden.

a) mochte b) mochtet ¢) moge d) mdchten

6. Ich ... in einer modernen Firma arbeiten.

a) wird b) werde c) werdet d) wirst

7. Peter ... ins Arbeitsleben gehen.

a) mdchten b) mdchtest ¢) mochte d) mochtet

8. Anna hat mit einer Firma ... (cBoif) Arbeitsvertrag geschlossen.

a) ihr b) ihren c) ihre d) ihres

9. Mutter: Konntest du ein bisschen spater anrufen?
Freund des Sohnes:

a) Nein, das kann ich nicht.

b) Sie sollen nicht mich anrufen!
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¢) Schade!
d) OK, ich rufe spéter an, danke!




0) Ilopsimoxk mpoBedeHHs] TNPOMEKYTOUHOH AaTTeCTAlMU, MOKa3aTeJd M KPUTepUH
OllEHUBAHUS:

ATttecranst 1o aucuuiuinHe «MHOCTpaHHBIH $A3bIK B MPO(ECCHOHAIBLHOU JIEATEIIbHOCTHY
BKJIFOUACT TMPAKTUYECKUE 3aJaHusi, BBIABJSIONIME CTENEeHb CHOPMHUPOBAHHOCTH YMEHHH |
BIIQJICHUU, IPOBOAUTCS B (hopMe 3auéTa.

3a4éT 10 TAaHHOW JUCIUILIMHE MPOBOIUTCS B MUCbMEHHOM Gopme B Buje Tecta. Crioco0 OleHKH
pe3ynbraToB npuBeAcH B Tadmure 1.

Ta6muia 1 — O1ieHKH pe3ysIbTaTOB TECTHPOBAHKS 00YJIAIOIIHXCSI

Iloka3aresin OlleHKM Pe3yJbTATOB 00YYEeHHUA CTYJAEeHTA Ouenka
He MeHee 50% MmpaBHIIBHO BHITIOJIHEHHBIX 3aJJaHUMN 3a4TE€HO
MeHee 50% nmpaBUIIBHO BBIMOJHEHHBIX 3aJJaHUM HE 3a4TEHO

Kpurepun oueHku 3HAHUI CTYIEHTOB NPHU NPOBEAEHUN 3a46Ta:

- Ha OLEHKY «3a4TeH0» — OOydJarouuiics IOJDKEH I0Ka3aTh BBICOKHH YPOBEHb BIIaJICHUS
MHOCTPAHHBIM SI3BIKOM, ITO3BOJISIIOUIMK IIOJy4aTh M OLEHHMBAaTh MH(OpMAIMIO B 00JacTH
npoeCCHOHATIBHOMN JESITETBbHOCTH U3 3apYOEKHBIX UCTOYHUKOB; MPOJEMOHCTPHPOBATH HABBIKU
KOMMYHUKAIlMM B POAHOW W WHOSA3BIYHON CpeAe; JIOTMYECKM BEPHO MOHUMATh YCTHYIO H
NUCHMEHHYIO PEUb;

- Ha OLICHKY «HE 3a4YTeH0» — 00yJaroIiics He MOKET IMOKa3aTh 3HAaHWUS MHOCTPAHHOTO S3bIKA B
00BEMe, He0OXOAMMOM JJISi BO3MOKHOCTH MOJTydeHHsI HH(POPMAIINU U3 3apYOEIKHBIX HCTOYHUKOB
¥ CIIOCOOHOCTH K JICJIOBBIM KOMMYHHUKAIMSIM B TIpo(hecCHOHANbHOU cdepe.




