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1 eau ocBOeHMS TUCHUIIHMHBI (MOIYJIA)

[lenssMu OCBOCHMS TUCHMIUIMHBI (MOYJst) «MIHOCTpaHHBIN S3bIK (QaHTJIUHACKHUH SI3BIK)» SIB-
JISIOTCS: OBJIAJICHUE YYAITUMUCS OCHOBHBIMH HaBBIKAMH UCIIOJIB30BAaHUSI HHOCTPAHHOTO SI3bIKA B
paMKax TeMAaTHKH TUCIHUILIMHBI HEOOXOMUMBIMHU Il ocBOeHUs crienuainbHocTh 41.03.06 I1y6-
JUYHAS TIOJIMTUKA U COIMANIbHBIC HAyKU; COBEPIIICHCTBOBAHNE HABBIKOB U YMEHUN B OCHOBHBIX
BHJIaX PEUCBOM JEATEIBHOCTH: TOBOPCHHH, BOCIPUATHH HA CIyX (ayIUpOBAaHWHU), YTCHUU W
MHChbME; OBJIAJICHUE JIEKCUYSCKUM 3aI1acoOM, HCOOXOUMBIM JIJIsI OOILEHHUS Ha aHTJIUHCKOM SI3bIKE
B OBITOBOH, aKaJeMHUYECKON M MpodecCHoHAbHON cdepax;popMUpPOBAHNE YMEHHS CaMOCTOS-
TEIHHO PabOTaTh CO CIEIUATBHON JTUTEPATypO HA MHOCTPAHHOM SI3BIKE C IENBI0 MOy4eHUS
npodeccuoHaIbHON HHPOPMAIIUK;00ydeHHEe OCHOBAaM KYJIbTYPhl U TUKH JCJIOBOTO OOIICHHS Ha
AHTIIUHCKOM SI3BIKE;03HAKOMIICHUE C HAIIMOHAIBHBIMU M KYJIBTYPHBIMH OCOOCHHOCTSMHU CTpaH
M3y4aeMOTo0 S3bIKa;paclIipEeHUe KPYro3opa CTYACHTOB, IMOBHIIIICHUE YPOBHS MX OOIIEH KYJIbTY-
pBI U 00pa30BaHMsI, & TAKXKE KYJIbTYPhl MBIIUICHHS, OOIICHUS W PEYH, T.C. peaan3anus
BOCITUTATEILHOTO TOTCHIIMAJIA MHOCTPAHHOTO SI3bIKA.

2 MecTo AUCHMILIMHBI (MOAYJIs1) B CTPYKTYpe 00pa30BaTe/ibHOI MPOorpaMMbl
NMOAroTOBKM 0aKkajaBpa (MarmcTpa, Cnennuaaucra)

Jucnunmnna «/HOCTpaHHBIHN SI3bIK (aHTTIMICKUI S3BIK)» BXOIUT B 0a30BYI0 4acTh Oyioka 1
00pa30BaTebHOIN MPOrpaMMBl.

Jlns u3y4eHus TUCIUIUIMHBI He0OX0AMMBI 3HaHUS (YMEHUS, BIIaICHHs), COOPMUPOBAHHBIE
B pE3yJIbTATE U3YUYEHHUS PYCCKOTO U HHOCTPAHHOTO SI3bIKOB B KYPCE€ CPEIHEN IIKOJIBI.

3HaHus (yMEHHUs, BIAJCHMs), MOJTY4YEHHbIE IPU H3YyYEHUM JAHHON IUCLMIUIMHBI, OyIyT
HEOOXOIUMBI [l IPOXOXKACHUSI IPAKTUKU U AalibHElIIeld Tpo(hecCHuOHATBHON e TEIIbHOCTH.

3 Komnerenunu odyvawuerocsi, GopMupyembie B pe3yJibTaTe 0CBOCHHUS
AUCHUIUIMHBI M IVIAHUPYEMbIe pPe3yJbTaThl 00yUeHust

B pesynpTare ocBoeHUs AMCUMIUIMHBI (MOAYNsl) «MHOCTpaHHBIN A3BIK (QHTIUICKUI
SI3BIK)» 00YYArOIIUICS TOJKEH 001a1aTh CICAYIONMMHA KOMIICTCHIMSIMH:

CrpyKTypHBII
JIEMEHT [1nanupyemble pe3yabTaTbl O0yUEHUS

KOMIICTCHIIN

OK-10 B1ageHnemM AByMsi HHOCTPAHHBIMH SI3LIKAMHU M OJTHUM W3 HUX - HA YPOBHe, o0ecre-
YHMBaKIIEM BO3MOKHOCTH O0y4YeHHsi B MHOCTPAHHO#N 00pa3oBaTelbHOM OpPraHu3aluM M
3¢ dekTHBHOCTH NPOeCCHOHANBHOM 1eATeIbHOCTH

3Harb — JIGKCUKO-TPaMMaTUYeCKHI MaTepHal 1Mo aHTIHICKOMY SI3BIKY B 00ObeMe, He-
00X0IMMOM JJIsI BOBMOKHOCTH OOy4YEHHSI B MHOCTPaHHOM 00pazoBaTeNbHOM
OpraHu3aIi U paboThl C MHOS3BIYHBIMHU TEKCTaMU B Tpoliecce mpodeccuo-
HAJIBHOM JEATEeTbHOCTH KaK CPEICTBOM JIJIsl IOJMy4YeHus: HHpOopMaIuuy,

— TpaBuJia OINEPUPOBAHUS JMHTBUCTUYECKUM (POHETHUECKUM, TpaMMaTHye-
CKHUM W JIGKCHYECKUM MaTepHUaioM HEMEIIKOTO SI3bIKa, O0ECTeYMBAIOININE
BO3MOXXHOCTh 3(()EeKTHBHON peanu3anuu MpodecCHOHATBHON JIeATENbHO-
CTH.

YmeThb — YWTaTh U NEPEBOAUTH MHOSI3BIUYHBIE TEKCTHI PO(ECCHOHAIBLHON HapaBlIeH-
HOCTH;

— XOpOIIO ONEepUpPOBaTh JIMHTBUCTHUECKUM (POHETUUECKUM, TPAMMATHUYECKUM
U JIEKCUYECKMM MAaTEpUaJOM aHIVIMKMCKOIO $3bIKa HAa KOMMYHHUKAaTHBHO-
JIOCTaTOYHOM YpPOBHE, HEOOXOJMMOM B Ipoliecce Npo(ecCHOHAIBHONW Jes-
TEIBHOCTH.




CTpyKTypHBI

JJIEMEHT [Tnanupyemble pe3yabTaTbl 00ydeHUs
KOMIIETCHIIUU
— Brnaners — HEOOXOJMMBIMM HaBbIKAMM NPUMEHEHUS JIEKCUKO-TPaMMaTHYECKOro MaTe-

puajiaa o MHOCTPAHHOMY $3bIKY B 00beMe, HEOOXOAMMOM i paboThl C
WHOSI3BIYHBIMA TEKCTAMHU KaK CPEICTBOM JUIS MOJydeHUs HWHPOpMAIUU B
npouecce npohecCHOHATBLHOM N1eATEeNbHOCTH U BO3MOXHOCTH OOYy4eHHUS B
MHOCTPaHHOU 00pa3oBaTEeIbLHON OpraHU3alHH;

— HaBBIKAMHM MPUMEHEHUS JHHTBUCTUYECKOrOo (HDOHETHMUECKOTo, rpaMMaruye-
CKOT'0O U JIEKCHYECKOI0 MaTepHralia MHOCTPAHHBIX S3bIKOB HA KOMMYHHKATHB-
HO-J0CTaTOYHOM YPOBHE B Mpo1iecce Mpo(hecCHOHATbHON AESITEIbHOCTH.




4 CTpyKTYpa M coiepKaHue AUCHUILIMHBI

OO0mas TpyI0eMKOCTh TUCIUIUTHHBI COCTaBisieT 17 3a4eTHBIX eanHull 612 akajl. 4acoB, B TOM YHCIIE:

— KOHTaKTHas pabota — 35,1 akan. Jaca:
— ayautopHas — 30 akaj. 4acos;
— BHeayauTopHas — 5,1 akan. yaca

— camocrosTenbHas padora — 540,9 akan. yaca;

INOoATOTOBKA K 5K3aMCHY — 36 aKal. gaca
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1. Work and Jobs 1 OK-10 3yB
1.1. Activities. Vocabulary: Greeting people. Roles and 1 2 20 AynmupoBanue. TpeHUpOBKa 4UTe- |YCTHBIN OMPOC JIEKCHKH.
activities, work situations, work conditions, changing Hus ¥ nuceMa. Juanorn «Work
jobs, work preferences. Grammar: Present Simple and and Jobs». «Greeting people»
Present Continuous, word building
1.2. Data. Vocabulary: Usining the Internet. Leaving and 1 15 BrinonHeHre NMCbMEHHBIX | YCTHBIH ONPOC JIEKCHKH.
receiving messages, e-mails. Ckecking information. YCTHBIX NMIPAKTUYECKUX 3agaHnuii. |CrnoBapHbIi JUKTaHT. KOoH-
Grammar: Countable and uncountable nouns, Quantity Huanoru «Telephone messages». |TponbHas pabora.
and numbers, dates and time.
1.3. Etiquette. Vocabulary: Offers and requests. Culture at 1 16,4 |BbInosiHEHWE MMCHBMEHHBIX U Ycrubie onpockl. CiioBap-
work. Being polite, being direct. Socializing. Small YCTHBIX MIPAKTUYECKUX 3aJaHUH. |HBbIA AUKTAHT. KOHTpOIB-
talk. Grammar: The Simple Tenses. Preffixes. Syno- Has pabora.
nyms.
1.4.Image. Vocabulary: The fashion industry. Word build- 1 10 BrimonHeHne MUCHhbMEHHBIX U Ycrable onpockr. Kon-

ing. Culture at work. Honest or diplomatic. Memos.
Grammar: Comparatives and superlatives

YCTHBIX NPAKTUYCCKUX SaZLaHHﬁ.

TposbHas pabora.
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Uroro mo paznemy 4 2 61,4 [IpomexyTouHas atTecTa-
s (3a4er)
2. Work Life Balance. Soft skills 2 OK-10 3yB
2.1.Success. Vocabulary: Family collocations. Opposites. 2 15 BeimosiHEHHE  MHCHMEHHBIX M| YCTHBIE ONMpPOCHI. JIMKTaHT.
Telling a story building. Roommates. Living with a YCTHBIX MpaKkTU4eckux 3ananuii.| KoHtpoibHas paboTa.
roommate. Grammar: The past simple IMpoektHass pabora «My family
Tree».
2.2. Future. Vocabulary: Finantial ventures. Making 15 BeimonHeHne  MUCbMEHHBIX  H|YCTHhIe  ompockl.  KoH-
predictions. Countries. Travel collocations. Brittish or YCTHBIX MPAKTUUECKUX 3aJaHHid. |TpOJibHAs paboTa.
American English. Grammar: The modals of possibility IMpoextHass pabora «The risky
ventures».
Uroro mo pazneny - 2 30 [MpomexxyTouHas aTTecTa-
s (3a4er)
3. Leadership and Strategy 3 OK-10 3yB
3.1.. Job-seeking Vocabulary: The online job market. 2 2 30 BrimonHeHe MMCbMEHHBIX 1 VYcrabie onpocsl. Kon-
Activities. The application process. Find a job. Ex- YCTHBIX MPAKTUYECKUX 3aJJaHUH. |TposibHas pabora.
plaining what to do. Fixed procedures or flexible.
Grammar: The imperative. Adjectives and adverbs.
3.2. Marketing to students. Vocabulary: Word building 2 31,4 |BsImogHEHNE IHCHMEHHBIX U Vcrabie onpocsl. Kon-
Abbreviations. Brands Making suggestions.Grammar: YCTHBIX MPAKTUYECKUX 3aJaHdi. |TposbHas padora.
Modals of obligation. Comaratives and Superlatives [IpoekTHas padora «People-
Brands».
Wroro mo paznemy 4 61,4 [IpomexyTouHas arrecTa-
s (3a4er)
4. Team Building 4 OK-10 3yB
4.1 Team Building Vocabulary: Froms of teamwork, 1 65 BrinonteHre TMCbMEHHBIX U Vcrabie onpocsl. Kon-
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team building principles, developing communicative YCTHBIX MPAKTUUECKUX 3alaHUi. |TpoJibHas padoTa.
comptetences Grammar: Future plans and intentions. I[TpoekTHas pabora «Brainstorm-
Acrticles. ing technics».
4.2 Vocabulary: Collocations. multy-part verbs. Mak- 1 73 BrinonneHne IMCEMEHHBIX U VYcrubie onpockl. KoH-
ing an appointement. Reastaurants. Shopping roblems. YCTHBIX MPAKTUYCCKUX 3aJaHuid. |TpoJsibHas padorTa.
Health problems. Keeping fit. Grammar: Future plans ITpoekTHas padota «Healthy life
and intentions. Passives. style».
Hroro mo paznemy 2 138 [IpomexxyTouHas aTrrecTa-
s (3a4er)
5. Service and Pruductivity 5 OK-10 3yB
5.1 Service and Pruductivity Vocabulary: Feedback 4 61,4 |BbIoMHEHNE MUCHMEHHBIX U YctHbie onpochkl. Kon-
on service. Dealing with coplaints. Design to delivery. YCTHBIX NMPAKTHYECKUX 33JJaHUH. |TpoJsibHAas pabora.
Jusr-in-time production. Managing time. Reastaurants.
Problems. Insurance. Hotels. Hotel service Expressing
arguements. Grammar: Conditionals 1-3
HUroro mo paznemy 4 61,4 IIpomexyTouHas arTecTa-
s (3a4er)
6. Corporate Social Responsibilty 6 OK-10 3yB
6.1. Corporate Social Responsibilty. Pay, Outsoursing 4 102  |BeImonHeHe THCHMEHHBIX U Vcrabie onpocsl. Kon-
and Logistics Vocabulary: ecaluating performance. YCTHBIX MIPAKTUYECKUX 3aJaHi. |TposbHas padora.
Offshoring. Collocations.Dealing with questions.
Attitude with difficult questions. Traffic. City
transportation. Grammar: Present and Past perfect.
Relatives pronouns
Hroro no paznemy 4 102 IIpomexyTouHas arrecTa-
1y (3a49eT C OIEHKOMN)
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7. Motivation. Development 7 OK-10 3yB
7.1. Motivation. Development Vocabulary: Personal 2 2 63,7 |BbIonHeHNE MUCBMEHHBIX U Ycrabie onpocsl. Kon-
gualities. Management styles. Multy-part verbs. Giving YCTHBIX MPAKTHYECKHUX 33aHUi. |TpOJibHAs paboTa.
reasons. Formal and informal presentation. Develop-
ment and the invironnemnt. Showing cause and effect.
Dealing with unclear situations. Grammar: Reported
speech. Gerund and infintives
Uroro mo pazneny 2 2 63,7 [MpomexxyTouHas aTTecTa-
s (3a4er )
8. Innovation. Creativity 8
8.1. Innovation. Vocabulary: Product development. 2 23 BrlmmonHeHre MMCHMEHHBIX U Ycrabie onpockl. Kon- OK-10 3yB
Reviewing achievement. Giving praise. Multy-pat YCTHBIX NMPAKTHYECKUX 33JJaHUH. |TpoJsibHAs padora.
verbs. Creativity. Finding creative solutions. Showing
disagreement. Mobility of workforce. Mind mapping
Digital technologies. Writing a CV. Grammar: Past
modals. Suffixes
Hroro no pazneny 2 23 IIpomexyTouHas aTrrecTa-
1S (9K3aMeH)
HToro mo nucuunjanHe 14 16 540,9 IIpome:kyTOouHas aTTe-
cranus (3K3aMeH)




5 Oopa3oBaresibHbIC U HH(POPMALIMOHHBIE TEXHOJIOTHH

[Tpu peanu3zanuu pa3IMYHBIX BUJOB YI€OHON paObOTHI UCIIONB3YIOTCS CIIEIyIOIe 00pa3o-
BaTeJIbHBIC U WH(POPMAIIMOHHBIC TEXHOJIOTHH: OOBSICHUTEIBHO-WILTIOCTPATUBHBIE METOBI 00Y-
yeHHs (MPaKTUYECKUEe 3aHSTHS, MOCBSIIIEHHBIE OCBOCHUIO KOHKPETHBIX YMEHUU M HABBIKOB IO
NPE/IOKEHHOMY aJITOPUTMY), IPoOJIeMHOE 00yueHHe (IPaKTUIECKUE 3aHATHS B (JOPME MPaKTH-
KYMOB U Keic-METOJIOB), IPOEKTHOE 00y4YeHHe (TBOPUYECKHE MPOEKThI), MHTEPAKTUBHbBIEC TEXHO-
Joruu  (AMCKYCCUHW),  WTPOBBIE  TEXHOJOTWMH  (poyieBas  uWrpa), HHPOPMAIMOHHO-
KOMMYHHKAI[MOHHbIE 00pa30BaTeIbHbIE TEXHOJIOIHH (IIPaKTUYECKUE 3aHATUS B (popme mpeseH-
Tamui).

6 YueOHO-MeTOAMUYECKOE OOecTIeYeHHe CAMOCTOSITeIbHOH PadoThl 00y4aI0 U XCS

[To mucuumnbae «MHOCTpaHHBIN S3bIK (AHTJIMACKUHN S3BIK)» MPEIYCMOTPEHA ayaUTOpHAS
U BHEAYJUTOPHAs CAaMOCTOSITeNIbHAs paboTa 00yUyaroIuxcsl.

AynuTopHas caMOCTOSITENIbHAS paboTa CTYACHTOB MPEAINOIAracT BBIIOJHEHUE KOHTPOIb-
HBIX 3a/IaHUM HAa PAKTUYECKUX 3aHATUSAX.

IIpumepHBbIe ayTUTOPHBbIE KOHTPOJIbHBIE padoThl (AKP):

AKP Ne 1.
Complete the text with the correct forms of the verbs in brackets.
My working day ('start) with a long journey to the office -usually over an hour on a crowded
train. The first event of a typical day is the regular morning meeting. Our managers
(give) updates on the department's progress. After that, it's a long, hard day of work. You can
see me at work in this photo - | (3give)_a presentation to my colleagues. | often (‘'stay)_in the of-
fice until 9 or 10pm. But this is the old way. Now, things (*begin)_to change. Young people
(°refuse)_to work long hours. They (“demand)_more leisure time and freedom.
Choose the correct verb forms in italics to complete the text.
We're all accountants and we 'work / are working for a telecommunications company in the fi-
nance department. We 2sit / are sitting at our PCs in the office every day and 3 check / are check-
ing the invoices and payments. But this week is different: we “attend | are attending a training
course. The company” currently changes I is currently changing to a new accounting system, and
this week, we ° learn / are learning all about it. So at the moment, we'stay | are staying at a big
hotel in the mountains. It's wonderful! When we're at home, we usually®spend | are spending the
evenings cooking and cleaning for our families. But here, there's an excellent restaurant and we
can relax and have a laugh together.

Describe your daily or weekly routine activities to a partner. Describe any special
projects you are working on at the moment, or any special events in your personal life.

AKP Ne 2.

Read the text and choose the correct form of the words in italics.

When Kodak ' launch / launched the Brownie in 1900, photography ? become / became a
popular hobby. With the Brownie, you ®didn't have / hadn't to be an expert to take photos. One
hundred years later, the industry*taken / took another big step forward with the introduction of
digital photography. Even the >most cheap / cheapest digital cameras are easy to use and produce
good images. So now, everyone wants one. In 2004, digital cameras °sell / sold more than film
cameras for the first time. Analysts expect that the market for digital cameras ‘will / is able to
double in the next year to £85 million. But an even ®greater / greatest change in the photograph-
ic industry is now taking place: mobile phones equipped with cameras are also becoming popu-
lar. In 2004, sales of camera phones °reach / reached 190 million. This is more '° than / as the
sales of digital cameras and film cameras together. Some analysts think that sales of camera
phones " are able to / could reach 500 million a year in the next year or two. At present, camera
phones are not as high in quality **than / as digital cameras. But people carry their phones with
them all the time, and a poor picture is " better / more good than no picture. But'* could / did the



technology of camera phones improve so that they start to compete with digital cameras for qual-
ity? Analysts think this is unlikely. But the quality “is / will probably be good enough for most
people.

AKP Ne 3. Read the collocations and translate the text into Russian.

activitynsomething that you do, or something that a company does: [aesrenasnocts] The
company has different activities, for example making computer games and videos. Collocations
work activities, business activities

diversifyvincrease the range of goods or services a company produces: [nuBepcuduimpo-
BaTh| Our company is diversifying into cosmetics - diversification n [musepcudukarus]

employmentnwork that you do to earn money: [padota] After leaving university, I'm going
to look for employment. - employvto pay someone to work for you: [mepxxarpnapa6ore] The
company employs2,000people worldwide. - employern[paGoroxarens] a person or company that
employs others - employee n [padorauk] someone who works for another person or company

goodsn[plural] things that a company produces for sale or for use: [ToBapsi] Supermarkets
buy goods and sell them to their customers.

industry 1n the production of goods or services to sell: [mpomsinuienHocts] Industry has
become more competitive. 2a particular type of industry or service: [oTpaciabIpOMBIIILICHHOCTH]
The car industry is producing too many cars. - industrialadj[mpompIiieHHbI#H]

manufacturevproduce large quantities of goods for sale using machinery: [npou3sBoauTs]
Nike manufactures sports shoes. - manufacturern[mpousBoaurens|

responsibilitynsomething that you are in charge of in a particular job: [orBeTcTBeHHOCTS ]
The manager has responsibility for her department. - be responsible for something [oTBeuaTs-
3auto-1o] I'm responsible for telephone sales.

retailerna business that sells goods to the general public and not to shops: [po3unuHbIii-
toprogeri] Dixons is a retailer of electronic goods.

sectornall the organizations or companies in a particular area of industry: [cextop] The
number of jobs in the service sector is increasing.

servicenusually plural] a business that sells help, advice, consultancy, etc., not manufactur-
ing: [ycayru] A lot of companies offer financial services now.

teamna group of people who work together to do a particular job: [komanma] We have an
excellent sales team.

Companies have different activities in different ways. Some companies manufacture or
produce goods, others provide services; retailers sell goods to the general public. Companies
employ people to work for them in many kinds of jobs. Each person has responsibility for a spe-
cific area of work and a role within the team or group that they work with.

AKP Ne 4. Choose the correct answer:

1. Economics (is, are) what the students are most interested in.

2. The number of jobs lost in California’s Silicon Valley (has, have) increased significantly in

the past two years.

The college president, along with five vice presidents, (was, were) ready for instruction.

Both the secretary and the treasurer (was, were) asked to submit reports.

Everyone in the audience (was, were) surprised by the mayor’s remarks.

Ten dollars (is, are) too much to pay for that book.

Neither the neighbours nor the police officer (was, were) surprised by the violent crime.

(Does, do) Coach Jasek and the players know about the special award?

Neither my parents’ car nor our own old Jeep (is, are) reliable enough to make the trip.

0. Marble, stone and string (are, is) my son’s favourite playthings.

1. The lab report, in addition to several short papers, (was, were) due immediately after spring
break.

RHB©o~NO koW
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12. (Does, do) either of the books have a section on usage rules?

13. Minnie Olson is one of the people who always (volunteers, volunteer) to help the homeless).

14. In the auditorium (was, were) assembled the orchestra members who were ready to practice
for the upcoming concert.

15. The researcher, as well as her assistants, (is, are) developing a study to compare the brain tis-
sue of Alzheimer sufferers and healthy subjects.

16. Neither criticism nor frequent failures (was, were) enough to retard his progress.

17. The board of directors (is, are) in session.

18. There (is, are) language, social relations, interests and geographical interests to help define
cultural groups.

19. Lucy announced that The Holy Terrors (are, is) the title of her next book, which is about
raising her three sons.

20. His baseball and his glove (was, were) all Jamil was permitted to take to the game.

21. She is the only one of the six candidates who (refuses, refuse) to speak at the ceremony.

22. There (are, is) one coat and two hats in the hallway.

23. The tweezers (are, is) not useful here; perhaps the pliers (are, is).

24. A good book and some chocolate donuts (was, were) all she needed to relax.
25. Five dollars (does, do) not seem like much to my nine-year-old son.

Ilpumepnvie unousudyanvhuvie oomauwinue 3aoanusn (U/]3):

M3 Ne 1. «WorkandJobs»
Intelligent Business Pre-Intermediate WB. Unit 1-3 p.4-12
Style guide, p. 6.
Style guide, General rules, p.3
Style guide, Reports, p.18
Skills book, Writig 2, p.32, Writing 5, p 74, Culture at work p. 16
Glossary Units 1-3
Listning Level 1 1-12
Englishidioms
6 Minute English

M3 Ne3. «Work Life Balance. Soft skills»
Intelligent Business Pre-Intermediate WB. Unit 4-6 p.16-24
Style guide, p. 16.
Style guide, General rules, p.13
Style guide, Memos, p.18
Skills book, Writig3, p.46, Culture at work p. 22, Social English, Making small talk p.81
Glossary Units 4-6
Listening Level 1 # 13-22
6 Minute English
Englishidioms

NJI3 Ne 4. «. Leadership and Strategy».
Intelligent Business Pre-Intermediate WB. Unit 7-9 p.28-36
Style guide, p. 23.
Style guide, General rules, p.14
Style guide, Reports, p.18
Skills book, Writigl, p.32, Culture at work Meetings, p. 26
Glossary Units 7-9
Listening Level 1 # 23-33
Englishidioms
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6 Minute English

M]3 Ne 5. «Service and Pruductivity»
Intelligent Business Pre-Intermediate WB. Unit 10-12 p.40-48
Style guide, p. 6.
Styl guide, General rules, p.15
Style guide, Reports, p.18
Skills book, Writig4, p.33, , Culture profile Business lunches p.83
Listening Level 1 # 34-43
6 Minute English
Englishidioms

M]3 Ne 6. «Corporate Social Responsibilty»
Intelligent Business Pre-Intermediate WB. Unit 13-15 p.52-60
Style guide, p. 12
Style guide, General rules, p.3
Style guide, Reports, p.18
Skills book, Writig6, p.36, Culture at work p. 30
Listening Level 2 # 1-18
6 Minute English
Englishidioms
Ted Talks

M3 Ne 7. «Motivation and Development»
Intelligent Business Intermediate WB. Unit 5-93 p.20-36
Style guide, p. 63
Style guide, General rules, p.3
Style guide, Reports, p.18

Skills book, Writig7, p.38 Culture at work Making and changing appointments p 80

Listening Level 2# 19-29
Englishidioms

6 Minute English

Ted Talks

M]3 Ne 8. «Innovation and Creativity. »
Intelligent Business Intermediate WB. Unit 15.p.60-80
Style guide, p. 81
Style guide, Reports, p.18
Skills book, Writig10, p.41, Emails, p 22
Glossary Units 15
Listening Level 3 # 1-30
Englishidioms
6 MinuteEnglish
TedTalks
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7 OneHOYHBbIECPEACTBANISINPOBEIEHUATIPOMEKYTOUHOHATTECTAIIUH
a) [lnanupyemblepe3ybTaTbIO0OYUYeHHS H OLEHOYHbIE CPEICTBA /IJIsl IPOBEIeHHs MPOMEKYTOUHOM ATTeCTAMM .

CtpyKTypHBII
JJIEMEHT

KOMIICTCHIIN

[Tnanupyemsble pe3ynbTaThl 00y4eHHUs

O1neHOYHBIC CPEACTBA

OK-10 BJIAICHUEM IBYMSA UHOCTPAHHBIMHU A3bIKAMM U OJTHUM U3 HUX - HA YPOBHE, oﬁecneanammeM BO3MOKHOCTD Oﬁy'leﬂl/lﬂ B I/IHOCTpaHHOﬁ 06p330Ba-

TeJbHOU opranu3anumu 1 3(p(HpeKTHBHOCTH NPOoPecCHOHATIBLHOM

ACATECJIbHOCTH

3HaTe

— JIEKCHUKO-TPAaMMaTHYECKUIl MHHUMYM IO aHT-
TUHCKOMY SI3BIKY B 00BbEeMe, HeOOXOIUMOM JIIst
paboOTHl ¢ MHOSI3BIYHBIMH TEKCTAaMH B IIPOIIECCE
mpoeCCHOHANBHON JeATEIbHOCTH KaK CPENCT-
BOM JUJIs1 TIOJTy4eHHSI MHPOPMAIIH;

— MpaBWja ONEPUPOBAHUS JIMHI'BUCTUYECKUM (o-
HETUYECKHM, I'PAaMMAaTHYECKHUM M JEKCHUYECKHM
MaTepHajioM aHTJIHMICKOTO $3bIKa, obOecreyu-
BaIOIME BO3MOXXHOCTh (h(HEKTHBHOHN peasu3a-
[IUH TIPOECCUOHATBHON JIESITEIbHOCTH.

Unit 1 Review questions for the Pre-intermediate Coursebook

1) A person or company that produces large amounts of goodsisa ..."
a) manufacturer.

b) retailer.

c) buyer.

2) Aretailer sells...

a) goods in bulk to the store owners.
b) goods directly to the public.

c) raw materials to the manufacturers.

3) He is one of the founders who ... the business in 1985.
a) ran

b) set up

c) grounded

4) Which sentence is correct?

a) Often | am giving presentations in my job.
b) Often | make presentations in my work.
¢) | often give presentations in my job.

5) What do you do?

a) | develop software products.
b) I'm listening to the news.

c) I'm not employed.




CTpyKTypHBIii

DJICMEHT [TnanupyemMble pe3ynbTaThl 00yICHHS OueHouHbIE CpEeACTBA
KOMIIECTCHIIN
6) Who is responsible for checking payments?
a) a financial analyst.
b) an economist.
C) an accountant.
7) Which question is correct?
a) What does your company?
b) What kind of company do you work for?
¢) Where is responsible to manage projects in your company?
8) Trainees don' ...
a) don't earn much money.
b) don't learn much.
c) don't need any qualifications.
9) The internet allows people to ... their lives from the computer.
a) purchase
b) service
C) manage
10) Buying goods online is a form of ...
a) b) )
accounting. self-service. production.
YMmethb — uutaTh W TepeBoauTh wHOs3bIUHBIE TekcThl | Read the texts and translate the sentences with the words in bold.

npoecCuoHaIbHON HAPaBICHHOCTH;
— XOpOIIO ONEPUPOBATh JTUHIBUCTUYECKUM (OHE-
THYECKHM, TPaMMATHUECKUM M JICKCHYECKHM

1. The role of a leader is to inspire and motivate staff and to develop talent within an or-
ganization. The management style of leaders varies: some prefer to delegate responsibility to
subordinates whereas others prefer to use their authority to control operations directly.
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CTpyKTypHBIii
JIEMEHT
KOMIETEHINH

[Tnanupyemble pe3yabTaThl 00yUSHHS

OneHouHble CpeCTBA

Mare€pualioMm AHTIIMHICKOTO sA3bIKa HA KOMMYHH-
KAaTUBHO-JIOCTATOYHOM YypPOBHE, HEOOXOH-
MOM B Mpoliecce npodeccruoHalbHON aes-
TEIBHOCTH.

2.The various activities of the marketing process are referred to as the marketing mix
and traditionally include the four Ps: product (characteristics and features), price (appropriate
market price), promotion (communicating the product's benefits), place (distribution of the
product in markets). In order to gain a competitive advantage over rivals, companies create
brands that represent aspirations and a desirable image of life that the customer would like to
identify with.

3. Innovation has become a critical factor for commercial success. Businesses can inno-
vate in a number of different ways; by launching products with new features, by providing
improvements to existing services, by introducing more effective business practices and by
finding new markets and sources of supply. Launching an innovation involves a degree of
risk but, if successful, an entrepreneur can produce better returns as margins will be high es-
pecially when competitors' products become obsolete as a result.

Bnanets

HEOOXO/JMMBIMHA ~ HAaBBIKAMH  MTPUMEHEHHS
JIEKCUKO-TPAaMMAaTH4Ye€CKOT0 MHHHMMYyMa 10
MHOCTpPaHHBIM SI3bIKaM B 00beMe, HeoOxo-
IMMOM JUIE Pa0OTBI C WHOS3BIYHBIMH TEK-
CTaMU KaK CpEICTBOM JUIsS TOJIyYeHHs MH-
dbopmaruu B mporecce mpodheccuoHaIbHON
NesTeNbHOCTH;

HaBBIKAMU TPUMEHEHHSI JIMHTBHCTHYECKOTO
(oHETHUECKOro, rpaMMaTHYECKOro M JIeK-
CHUYECKOTO MaTepHajla HWHOCTPAHHBIX S3bI-
KOB Ha KOMMYHHKATHBHO-JOCTATOYHOM
YpOBHE B TIporiecce NpodecCHOHATHHOM
JesITeTbHOCTH.

Speaking:
1.Answer the following questions.

How do you greet a new contact or colleague in your country? In business, do you usually
shake hands? When? Is it OK to use first names with someone you don't know? These things
may be different in other cultures. Can you give any examples from your own experience?

2. When you introduce yourself, it is common to say something about your job and where you
work. Look at the following phrases. Match each phrase with a question a-d.1 I'mo ...
(graphics designer)

2 I work as a ... (consultant)

3 Iworkfor... (a media company)

4 We provide ... (web design services)

5 I'm responsible for... (project management / managing projects)

6 My main role is to ... (meet with clients, sell our services)

a What kind of company do you work for?

b What does your company do?

¢ What do you do in your job?
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CTpyKTypHBIii
JIEMEHT
KOMIETEHINH

[Tnanupyemble pe3yabTaThl 00yUSHHS

OneHouHble CpeCTBA

d What's your job?

3.Work with a partner. You should each choose a different company and job for yourself. Prac-
tise asking and answering questions a-d above.

Writing:

Tracey Smith, a colleague in another country, has sent you a sample page for a new website
design. You want to make the following comment about it:

There's a problem with the new website design. The colours are too dark. It's difficult to read
the text. Tracey needs to find new colours.

Write an email to Tracey Smith. Follow one of the examples above and make the comment
more friendly and polite. Decide how to start and end the email. End the message with a little
‘conversation' as Takeshi does in Example A above.

Reading:

Read the article about a company called Frognation. Underline_Frognation's activities
and put a torcle) round the things that Lynn Robson does in her work.

1. Frognation works on video games that sell in the UK.

2.Lynn works mainly in Tokyo.

3 Frognation does all the production work to prepare the games for the market.

4.Lynn knows a lot about Japanese culture.

5.The video game industry is growing rapidly.

6.Not many women work in the video game industry.

Lynn Robson is a co-founder of Frognation. The company creates soundtracks and de-
signs and translates Japanese video games for the UK market. With her partners in Tokyo and
her international team of designers and developers, Lynn creates the video games that thou-
sands are playing today.

Lynn runs the UK office of Frognation, while her two business partners run the Tokyo of-
fice. Her Japanese computer system, and, of course, email make it possible to work across bor-
ders and time zones.

Frognation represents producers with great game ideas and helps them to sell their ideas
to Sony or Nintendo in Tokyo. Once the games go into development, Lynn and her team pro-
vide advice on everything from the music soundtrack and graphics to the game programing and
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CTpyKTypHBIii
JIEMEHT
KOMIETEHINH

[Tnanupyemble pe3yabTaThl 00yUSHHS

OneHouHble CpeCTBA

characters. The result is a new kind of video game, created by artists, which provides exciting
game play.

Cultural understanding is important. When she is in meetings in Japan, Lynn gives advice
on what will work in both countries. In the West, Lynn becomes the Japan expert, giving clients
information about Japanese culture. When her Japanese partners come to meetings in the UK,
Lynn helps them to present their ideas in the best way, and tries to avoid any cultural misunder-
standings.

Video game sales are sky-rocketing at the moment. There are thousands of opportunities
to build careers in the video game industry, but women don't often consider gaming as a career.

Today most video games are created by men, and for men. So it is no surprise that almost
all video games are either sports games or shoot-em-ups.

With more women like Lynn joining the video game industry, however, things could
change.

Listening:

Anna Davidson, a training manager and expert in business communication, talks about
virtual teams: international teams which communicate mainly by email. Listen to the first
part. What are the advantages and disadvantages of using email to communicate with col-
leagues in other countries?

Which of the following are most important when writing to a colleague in another coun-
try? Discuss your ideas with a partner.

Tell your colleagues about yourself.

Only write about work.

Keep your message very short.

If there is a problem, explain it carefully.

Use polite phrases.

Now listen to the second part of Anna Davidson's talk. Tick the points above which she
recommends.
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0) Ilopsinok mpoBeneHUs] MPOMEKYTOYHOH aTTeCTALMH, MOKa3aTeJH W KPHUTEPHH
OLICHUBAHUS:

[TpomexyTouHas arrectanus 1o AUCUUILIUHE «HOCTpaHHBIN S3BIK (AHMIMUCKHM SI3BIK)»
BKJIIOYAET MPAKTUYECKHE 33a/1aHUsl, BBIABISIONINE CTENEHb COPMHUPOBAHHOCTH YMEHUH U Bia-
JieHuH, IpoBoauTcs B hopma 3auema (2, 4, 5, 6 cemecmp), 3auema c ouenkoii (7 cemecmp) u
akzamena (8 cemecmp).

3auem (3auem c oyeHKoOIl) 110 NTAHHON TUCIMUIUIMHE MPOBOJUTCS B YCTHOM M MUCbMEHHOMH
¢dopme U BrtOYaeT: 1. MUCHMEHHYIO JIEKCHUKO-TPAMMATHYECKYI0 paboTy (KOPPEKIUIO OMHNOOK,
MEPEeBOJ] OTACNBHBIX MPEJIOKEHUH / TeKCTa ¢ PYCCKOTO Ha aHTJIUICKUN B paMKaxX W3Y4EHHOTO
Marepuaa)

2. NIMCbMEHHOE n3JokeHue GpadynbHOro TEKCTa Ha aHTJIMHCKOM SI3bIKE
3. YCTHOE U3JI0)KEHUE OTPhIBKA (3 CTP.) XYJI0KECTBEHHOTO TEKCTa
4. KOMMEHTapuil CTaThbU Ha AHTJIMHCKOM SI3bIKE.
5. Tect Ha aynupoBaHue.

DK3aMeH 10 JaHHOW JAUCUUIUIMHE MPOBOAUTCS B YCTHOM M MUCHbMEHHON (OopMeE U BKIIIO-
Yaer:
1. Koppeknuro omunooxk.
2. [TucbMeHHYI0 JEKCHKO-TPaMMaTHYECKYI0 paboTy (TIEpeBO/] TEKCTa C PyCCKOTO HA aHTIIHMICKUN
B paMKaxX M3y4eHHOI'0 MaTepuaia)
3. Dcce
4. YcTHOE H3NI0KeHHe OTphIBKA (3 CTP.) XyI0KECTBEHHOTO TEKCTa
5. YcTHOE U3/10KEHHE HA aHIJIMMCKOM $I3bIKE MYyOJUIIUCTUUECKOTO TEKCTa, IPEIbSIBICHHOIO Ha
PYCCKOM $I3BIKE, C MOCIEIYIOIIUM KOMMEHTapHUeM 3aTPOHYTHIX MPOOJIEM B HCXOIHOM TEKCTE.
6.Tect Ha aynupoBaHue.

IMoxa3aTe/n 1 KPUTEPHHU OLIEeHUBAHKUS 3a4eTa (ceMecTphl 2, 4, 5, 6):

— Ha OLIEHKY «3aumerno» — oOy4Jaroluics 1eMOHCTPUPYET BBICOKUHM, CPEHUN WIIK TIOPO-
TOBBIH YPOBEHb C(HOPMHUPOBAHHOCTH KOMIIETEHIIUH.

Bricokuii ypoBeHb: BCECTOPOHHEE, CUCTEMAaTHUECKOE M TITyOOKOe 3HaHWE yu4eOHOTro MaTe-
puana, cBOOOJHO BBINOJHAET MPAKTUYECKUE 3a/laHusl, CBOOOJHO OINEpHUpPYeT 3HAHUSMHU, yMe-
HUSMH, IPUMEHSET UX B CUTYaIUSIX MOBBIIIEHHOMN CIIOKHOCTH.

Cpennuil ypoBeHb c()OPMUPOBAHHOCTH KOMIIETEHIIMIA: OCHOBHbIE 3HAHUS, YMEHHUSI OCBOE-
HBI, HO JIONYCKAIOTCSl HE3HAUUTEIbHbIE OINOKH, HETOYHOCTH, 3aTPYAHEHUSI IPU aHATUTUYECKUX
OnepalusxX, IEepeHOCe 3HAaHUI U YMEHUI Ha HOBbIE, HECTAaHAAPTHBIE CUTYALINH.

[ToporoBelii ypoBeHb CPOPMHUPOBAHHOCTH KOMIIETEHIUI: B XO0Jil€ KOHTPOJBHBIX MEpO-
MOPUATHIA TOMYCKAIOTCS OMIMOKH, MPOSBISETCS OTCYTCTBHE OTHAEIbHBIX 3HAHUH, YMEHUH, HaBbI-
KOB, 00YYalOIIUICs UCTIBITHIBAET 3HAYUTEIIbHBIC 3aTPYIHECHHS TIPH ONEPUPOBAHUU 3HAHUSIMHU U
YMEHUSIMHU NPU UX MEPEHOCE HAa HOBBIE CUTYAIUH.

— Ha ONEHKY «He 3aumeHo» — O0yJaroIuiics TeMOHCTpUpYyeT 3HaHus He Oosee 20% Teo-
PETHUECKOTO MaTepHalia, I0MyCKaeT CYIIECTBEHHbIE OIIMOKH, HE MOXKET MOKa3aTh MHTEIUIEKTY-
aJbHbIE HABBIKU PELICHUS MPOCTHIX 3a7au WIM HE MOXKET [T0Ka3aTh 3HAHUSI HA YPOBHE BOCIIPOM3-
BeJICHUS M 00BSICHEHUS UH(OPMAIINK, HE MOXKET MOKa3aTh MHTEIUICKTYalbHbIE HABBIKU PEIICHUS
IPOCTHIX 3ajau.

Iloka3aTeiu U KpUTEPUH OLIEHMBAHHSA 3a4eTa C OLlEHKOI (cemecTpbl 7):

— Ha OLIGHKY «Omauyno» (5 6annos) — oOydaroumuics 1eMOHCTPUPYET BHICOKHI YpOBEHb
c(OpPMHPOBAHHOCTU KOMITETEHIINH.

Bricokuii ypoBeHb: BCECTOPOHHEE, CUCTEMATUYECKOE U ITyOOKOe 3HaHUE yueOHOro MaTe-
puana, cBOOOTHO BBIMIOJHAET MPAKTUYECKUE 3aJaHUsi, CBOOOIHO ONEpUPYeT 3HAHHSIMH, yMe-
HUSMH, IPUMEHSIET UX B CUTYAIUSIX TOBBIIIEHHOMN CIIOKHOCTH.

- Ha OIEHKY «Xopouwio» (4 6anna) — oOydaromIMiicss TEMOHCTPUPYET CPEIHUI YpPOBEHb
c(hOpMUPOBAHHOCTH KOMITETCHITHH.

Cpennuil ypoBeHb c()OPMUPOBAHHOCTH KOMIIETEHIIMIA: OCHOBHbIE 3HAHUS, YMEHHUsI OCBOE-
HBI, HO JIONYCKAIOTCSl HE3HAUUTEIbHbIE OIIMOKH, HETOUHOCTH, 3aTPYJHEHUS IPU aHATUTHUYECKUX



orepanusx, IEpeHOCe 3HaHUM U YMEHUH Ha HOBBIE, HECTAHJAAPTHBIE CUTYALINH.

- Ha OIICHKY «y00681emeopumesibhoy (3 6anna) — oOyJaroIMicsa JeMOHCTPUPYET MTOPOTO-
BBl yPOBEHb C(POPMHUPOBAHHOCTU KOMITETCHIIUH.

[ToporoBelii ypoBeHb CPOPMUPOBAHHOCTH KOMIIETEHIUI: B XO0J/i€ KOHTPOJBHBIX MEpPO-
NPUATHI TOMYCKAIOTCA OIIMOKH, MPOSBISIETCS OTCYTCTBHE OTENIBHBIX 3HAHHNA, YMEHHH, HaBbI-
KOB, OOyYalOIUICs UCTBITHIBACT 3HAUUTENbHbBIC 3aTPYAHECHUS MIPU ONEPUPOBAHUU 3HAHUSIMU U
YMEHMSIMU IIPU UX [IEPEHOCE HA HOBBIE CUTYALIUH.

— Ha OLICHKY «He 3aumeno» — o0ydaroluiicss IeMOHCTpUpYeT 3HaHus He 6ornee 20% Teo-
PETUYECKOTro MaTepuaa, JIOMyCKaeT CYIIEeCTBEHHbIE OIMOKH, HE MOKET MOKa3aTh WHTEIUICKTY-
aJbHbIC HABBIKU PELICHUS MPOCTHIX 337a4 WIM HE MOXKET [MOKa3aTh 3HAHUS HA YPOBHE BOCIIPOM3-
BE/ICHUS U 00BbACHEHHs HH(OpPMAIMH, HE MOXKET MOKa3aTh MHTEIUICKTyalbHbIC HABBIKH PEIICHUS
MIPOCTHIX 3ajau.

IToxa3aTen U KpUTepPHH OLlCHNBAHUS IK3aMeHa (ceMecTpbI 8):

— Ha OLEHKY «omauuHo» (5 6annos) — oOydarOmMACsS TeMOHCTPUPYET BBICOKHI YPOBEHB
c(hOpMUPOBAHHOCTH KOMITETEHIUI, BCECTOPOHHEE, CHCTEMAaTHIECKOE U IITyOOKOe 3HAHUE y4eO-
HOTO MaTepuaya, CBOOOIHO BBIMOJHSAET MPAKTHUECKUE 3a/laHusi, CBOOOJHO ONepupyeT 3HaAHU -
MU, YMEHUSMU, IPUMEHSET UX B CUTYaLUSAX ITOBBIIIEHHOHN CII0)KHOCTH.

— Ha OUEHKY «Xopouwio» (4 6anna) — oOyyarouuiicss I1eMOHCTPUPYET CPEAHHUI YpOBEHb
c(OpMHUPOBAHHOCTH KOMIIETEHLIUI: OCHOBHbBIE 3HAHUS, YMEHUSI OCBOEHBI, HO JIONYCKAIOTCS He-
3HAYUTENbHbIE OIIMOKH, HETOYHOCTH, 3aTPYAHEHUS MPU aHATUTUYECKUX OMEPalUiX, IepeHoce
3HaHUW U YMEHUI Ha HOBbIE, HECTaHIaPTHBIE CUTYaI1H.

— HAa OLICHKY «y0o0e1emeopumensvhoy (3 6anna) — o0y4yaronuiicss IeMOHCTPUPYET OPOTo-
BbIil ypoBeHb C(HOPMHUPOBAHHOCTU KOMIIETEHIIMI: B X0/1€ KOHTPOJIbHBIX MEPONPUATUI JOITyCKa-
I0TCS OUIMOKH, IPOSIBISICTCS] OTCYTCTBUE OT/EIbHBIX 3HAHUN, YMEHUH, HABBIKOB, 00y4arOIIUNACs
UCIBITHIBAET 3HAYUTENIbHBIE 3aTPYJHEHUS [IPU ONEPUPOBAHUU 3HAHUSAMHU U YMEHUSIMU IIPU UX
MEPEeHOCE Ha HOBBIE CUTYaIIUU.

— Ha OLICHKY «Hey0o0ejlemeopumenvhoy (2 6anna) — oOydaroumics J1eMOHCTPUPYET 3Ha-
Hus He Oonee 20% TeopeTHyeckoro Marepuana, JI0MyCcKaeT CyIEeCTBEHHbIC OIIUOKH, HE MOKET
MI0KAa3aTh MHTEJVIEKTYya IbHbI€ HABBIKU PELICHUS POCTHIX 3a/1a4.

— Ha OLICHKY «Heyooenemeopumenwvnoy (1 o6ann) — obydamuics HE MOXKET MOKa3aTh
3HaHMS Ha YpPOBHE BOCIPOM3BEIEHUS U OOBSCHEHUS] MHPOPMAIMK, HE MOXKET MOKa3aTh WHTEJ-
JIEKTyaJIbHbIE HAaBBIKU PELIEHUS MPOCTHIX 3a/1ay.

8YueOHO-MeTOAMYECKOE M HH(OPMAIIMOHHOE 00ecTedeHHe T CHUTLTHHBI

a) OcHoBHasLIMTEpaTypa:

1. Acramosa, I'. B. MasterYourEnglish [9nexkrponnsrii pecypc]: yuedbnoe nmocobue / I'. B.
Actamosa, }O. A. CasunoBa, E. B. CyBopoBa; MI'TY. - Marauroropck: MI'TVY, 2017. - 1 anek-
TPOH.OIT. JIUCK (CD-ROM). - Pexum JoCTyma:
https://magtu.informsystema.ru/uploader/fileUpload?name=3254.pdf&show=dcatalogues/1/1137
105/3254.pdf&view=true. - MakpooObeKT. — TeKCT 3JeKTPOHHBIH.

2. English Course for University Students [Dnexkrponnsiitpecypc]: yuebHoenocobue. Part 1
/ [E.A. T'acanenko, O. A. Jlykuna, FO. B. FOxakoBa u ap.]; MI'TY. - Marautoropck: MI'TVY,
2017. - 1 3JEKTPOH.OMNT. JTUCK (CD-ROM). - Pexum JIOCTYyTIA:
https://magtu.informsystema.ru/uploader/fileUpload?name=3255.pdf&show=dcatalogues/1/1137
108/3255.pdf&view=true. - MakpooOBbeKT. — TeKCT 3JeKTPOHHBIH

0) /lonmoJiHUTEIbHASA JIUTEpaTypa:
1. Tacanenko, E. A. Self-studyEnglishStepl [DnekTpoHHBIi pecypc]: y4eOHO-METOIMYECKOe
nocobue / E. A. I'acanenxo, O. A. Jlykuna, 0. B. FOxakoBa ; MI'TY. - Maraurtoropck: MI'TY,
2017. - 1 AJIEKTPOH.OIT. TIICK (CD-ROM). - Pexum JOCTyTA!
https://magtu.informsystema.ru/uploader/fileUpload?name=3413.pdf&show=dcatalogues/1/113
9836/3413.pdf&view=true. - Makpooonekt. - ISBN 978-5-9967-1037-9.
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B) MeToauuecKkue yKa3aHus:

MCTO[[I/I‘-IGCKI/IC YKa3aHusd 110 BBIIIOJIHCHUIO MHAWBUAYAJIbHBIX JOMAIITHUX SaﬂaHI/If/’I npea-

CTaBJICHBI B ITPHUJIOXKCHUU.

r) Ilporpammuoe odecnneyenne u UuTepHer-pecypceoi:

Haumenosanue 11O Ne noroBopa Cpok AeicTBUS TUIEH3UU
MS Windows 7 J-1227 o1 08.10.2018 11.10.2021
J-757-17 ot 27.06.2017 27.07.2018
MS Office 2007 Ne 135 ot 17.09.2007 6eccpouHO
FAR Manager CBOOOIHO pacIpoCTpaHsIeMOe OeccpouHo
7Zip CBOOOJTHO PACIIPOCTPAHIIEMOE OecCpOYHO
1. BBC Learning English — Pexumpaocryna: WWW. URL:

http://www.bbc.co.uk/learningenglish/
TEDTalks Pexxumpocryna: WWW. URL.: https://www.ted.com/talks
VOA Leaning English - Pexxummoctymna: WWW. URL:

HNudopmannonnas cucrema - EnuHoe OKHO JocTymna K MH(QOPMAIIMOHHBIM pecypcaM. —

KemOpumxckue nBysS3bIYHBIE cioBapu cpeanero pasmepa (En-Fr-En, En-De-En, En-It-
En, En-Esp-En). — Pexum nocryma: WWW. URL: http://www.wordreference.com/. —

2.
3.
https://learningenglish.voanews.com/
4.
URL: http://window.edu.ru/.
5.
20.11.2016.
6.

HanmonaneHas nH()OpMaMOHHO-aHAIUTHYECKAsT CUCTeMa — Poccuiickuii MHIEKC Hayd-

noro ruruposanus (PUHLY). — URL: https://elibrary.ru/project_risc.asp.
7. Owunaiin-cioBappABBYYLingvo-Online. -  Pexummoctynma: ~ WWW. URL:
http://www.lingvo-online.ru/ru. —

8. TlouckoBas cucrema
https://scholar.google.ru/.
9. DnexTpoHHBIE pecypchl

Axkanemus Google (GoogleScholar). - URL:

OuOIIMOTEKH MITY UM. I'.N. HocoBa

http://magtu.ru:8085/marcweb?2/Default.asp

9 MaTepuajibHO-TeXHHYeCKOe o0ecneyeHue TUCHUIINHBI (MO1YJIs1)

MaTepI/IaJILHO'TeXHI/I‘{eCKOC obecrneucHue JUCHUIIIIMHBI BKIIIOYACT!

Tun u Ha3BaHKeE ayAUTOPUU

OcHaleHue ayAuTopun

Y4eOHble ayAUTOPUU AJIS TIPOBEACHUS
3aHSTHHN JIEKIIMOHHOTO THIA

MyJbTUMEIUIAHBIE CPEACTBA XPAaHEHHUs, IEpeladyd U Ipel-
CTaBJICHUS HHPOPMALHH.

Y4eOHble ayAUTOPUU ISl TIPOBEICHUS
MPAKTUYECKUX 3aHATHH, TPYIIOBBIX U
WHIUBUYabHBIX KOHCYJbTallud, Te-
KYLIEro KOHTPOJIA M IPOMEKYTOYHOM
aTTecTaluu

HaFJ’ISI,Z[HBIe MaTcpHuabl

Ilomemenns Uil CcaMOCTOSTEILHOU
paboThI 00yyaroImuXcs

[epconanbHble KOMIIBIOTEPHI ¢ makeToM MS Office, BbIxog0M
B IHTepHET M C AOCTYNOM B 3JIEKTPOHHYIO WH(POPMAIMOHHO-
00pa3oBaTeIbHYIO Cpely YHUBEPCUTETA

[Momerenue st XxpaneHus U npodu-
JAKTHIECKOTO 00CTy>KUBaHUS yIeOHO-
ro 000pYAOBaHHS

Crenaxu sl XpaHeHus yueOHO-HATISIIHBIX TOCOOui U y4ue0-
HO-METOJIUYECKON JOKYMEHTAIIUH.
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IIpunoxenne 1
MeToanyeckue yKasaHus 110 M3y4YeHHIO TUCHUTIIHHBI
«MHOCTpaHHBIH A3BIK (AHTJINHCKH)»

N3ydyeHne AUCLMIIIMHBI PEKOMEHAYETCSl HayaThb ¢ O3HAKOMJIEHUS ¢ pabouell mporpam-
MOH, ee CTPYKTYpPOH U COZEpKaHUEeM DPa3JIeioB (TeM), TPeOOBaHMH K MPOMEKYTOUYHOU arTecTa-
IIUH, 3aTeM O3HAKOMHUTBCA C MEPEYHEM PEKOMEHIYyeMO# juTeparypsl. Jlamee >kenaresibHO TO-
ClIeIOBAaTENIFHOE U3yYCHUE MaTepualia o TeMaM, 03HaKOMJICHHE ¢ PEKOMEHAAIMSIMU 0 BBITOJI-
HEHUIO pa3IMUHBIX padoT U 3a/laHuii, KaK ayAUTOPHBIX, TAK U caMOCTOATENbHbIX. /{115 3akpemniie-
HUSI MaTepuasa cjeqyeT OTBETHTh Ha KOHTPOJBHBIE BOIPOCHI, MPUBEICHHBIE B pabodel mpo-
rpamme auciuIuinHbl. JucnumuimHa «[IpakTHKyM 1Mo KyJIbType pedeBOro OOLICHHS» COCTOUT U3
HECKOJIBKUX CBSI3aHHBIX MEXKIy COOOI0 TeM, 00ECICUMBAIOIIUX IOCIEI0BATEIbHOE H3ydYEeHUE
Marcpuajia u Bblpa6OTKy YMCHHU MIPUMCHATH TOJTYUYCHHBIC 3HAHWA HA IIPAKTUKC.

[IpakTHyeckoe 3aHATHE MOAPAa3yMeBaeT HECKOJIBKO BHJOB PadOT: MOATOTOBKY TEOPETHU-
YEeCKOT0 MaTepuaia 1o TeMe, yCBOCHHE JEKCHYECKOT0 MUHIMYMa, BBITIOJTHEHUE KOHTPOJIBHBIX U
TECTOBBIX 3a/IaHUH 110 MPEIOKEHHBIM TEMaM.

KOHTpOJIB YCBOCHHUA TCOPCTUUCCKOTO M IMPAKTHUYCCKOro Marcpuajlia OTACIBbHBIX TCEM
OCYILIECTBIISICTCS KaK CAMUMHM CTYJACHTAaMH, TaK U MPENoaBaTesieM Ha 3aHSATHAX MPU BBIIOIHE-
HUU NPAKTHUICCKHUX U TCCTOBBIX 3aHaHHﬁ.

OpHa U3 3HAYMMBIX 33734 MOATOTOBKU CTYIEHTOB — BOCIIMTaHHE HAaBBIKOB CAMOCTOS-
TEIBHOM pa6OTI)I. 9t0 OIWH W3 T'JIaBHBIX PE3CPBOB IMMOBLINICHUA Ka4€CTBa IOATOTOBKHU Oakagas-
pOB.

Cucrema caMOCTOSITENIbHON pabOThI CTYAEHTOB - 3TO: ) TeKyIllas paboTa Ha/l MaTepHaIoM
y4eOHOH JUCHUILIMHEI (KOHCIIEKTHPOBaHKE, padoTa ¢ y4eOHHKOM, TOATOTOBKA K KOHTPOJILHBIM
pabotam u cemuHapam); 0) BBIIIOJIHEHHE CEMECTPOBBIX JIOMAIIHUX 3a7aHuil. boibiioe BHUMaHue
yaensiercs 0TOOpy MaTepuana st CaMOCTOSTEIbHON paboThL. [ CaMOCTOSITEIEHOTO H3Y4EHHS
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